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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GLOBAL GROUP OF | NSTI TUTES

Name of the head of the Institution

Prof.(Dr.) Manohar Singh Sai ni

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01832423497
Mobile no. 9915757930

Registered Email

di rectorgi net @l obal i nstitutes.org

Alternate Email

i nfo@l obal i nstitutes.org

Address 11th KM Stone, Sohian Khurd, Anritsar-
Janmu H ghway, NH-54, Anritsar(Punjab)

City/Town Anritsar

State/UT Punj ab

Pincode 143501




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Leena Jain

Phone no/Alternate Phone no.

01832423497

Mobile no.

8427300183

Registered Email

di rectorgi met @l obal i nstitutes.org

Alternate Email

i nfo@l obal i nstitutes.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gl obalinstitutes. edu.in/

about /i gac/ agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. gl obalinstitutes. edu.in/abo

ut / acadeni c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2. 65 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 12- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| SO Certification

02- Aug- 2019 887



https://www.globalinstitutes.edu.in/about/iqac/aqar/
https://www.globalinstitutes.edu.in/about/iqac/aqar/
https://www.globalinstitutes.edu.in/about/academic-calendar/
https://www.globalinstitutes.edu.in/about/academic-calendar/

01

Students satisfaction 25-Jun- 2020 1107

survey 01

| nternal Acadenm c and 26-Jun- 2020 5

Adm ni strati veAudit 01

Wor kshop on out cone based 13- Aug- 2019 113

educat i on NBA/ NAAC 01

| QAC 13th neeting 20-Jul - 2020 15
01

| QAC 12t h neeting 08- Apr - 2020 13
01

| QAC11t h neeting 19- Nov- 2019 15
01

| QAC 10t h neeting 06- Aug- 2019 15
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct ed Conferences, Sem nars, Expert Tal ks,

Programes and Wor kshops.

| ndustry Academ c Interface



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12398_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12398_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12398_Minutes.pdf

Conduct ed Student Satisfaction Survey.

Renedi al cl asses for weak students.

Use of Zoom Google Meet, Webex in online teaching/evaluation during COvI D19
Pandemi c.

Merger of other institutes running in the sane canpus with G obal Institute of
Managenent and Enmergi ng Technol ogi es under Al CTE Schene, now known as d oba
Group of Institutes.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Renedi al cl asses Renedi al Cl asses were conducted for
weak students using conventional and
onl i ne node.

Feedback anal ysis from vari ous | QAC has been periodically involved in
st akehol ders (students , parents, obtai ning & anal yzing the feedback from
Al ummi, Enpl oyer, etc ) various stakehol ders. |Imediate

i mpl ementations were carried out in
vari ous suggested areas.

Moti vating departments to organize Providing a platformfor students and

Expert faculty nmenbers to enhance their

t al ks/ sem nar s/ wor kshops/ WWbi nar s skill s/upgrade their skill-interaction
Wi th em nent personalities.

I nternal academ ¢ and adnministrative Ensured transparency and verification

audit of the departnents / checki ng of smooth functioning of the

depart nments.

Gap Anal ysis based on previous report | mprovenent in Teaching/learning in
regul ar node and then application of
digital platforns during COVI D19
Pandem c. ¢ Conducted Wbi nars and
online Short term Courses. ¢ Numbers of
pl acenments increased. ¢ Conducted nock
tests for conpetitive exam e

Est abl i shed Sol ar Power Plant. -
Started Horse riding club.

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

| QAC 20- Jul - 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12398_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12398_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 18- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The use of information technology in
educati onal managenent has rapidly

i ncreased due to its efficiency and
effectiveness. In the initial stages of
its devel opnent, main purpose of
Managenment | nfornmation Systens (M S)
was to inprove the efficiency of office
activities. ERP: In Acadenic Year
201920, we noved further with the

obj ective of enhanci ng our Managenent
Informati on System (M S) to inprove its
efficiency in nmanaging its acaden c and
nonacadem c activities at various

| evel s. The students and their parents
were notified regularly about the
performance regardi ng attendance and
MST mar ks by sendi ng SMS t hrough ERP
System The follow ng ERP nodul es were
added/ enhanced in the current academ c
year 201920: ¢ Reports: Mdul e of
Reports was further expanded. Sone nore
reports related to Monitoring of

St udents academni ¢ Faculty performances
like Daily Cass Strength Report (CSR
Today), Departnment Absentee List,
Faculty Academ ¢ Report, Md Senester
Test (MST) result anal ysis were

devel oped. Al these reports help the
respective HODs for quick nonitoring of
t he performance of each student as well
as its faculty and for taking necessary
and speedy rectifying action where
required. ¢ Acadenics: This Mdul e was
further expanded by adding a new
chapt er of Exami nation and Result.

Under this, the whole process involved
in conducting of MSTs |ike Formation

Di spl ayi ng of date sheet, Seating Pl an,
At t endance of Students, Generating of
Present and Absentee List etc. was done
t hrough ERP, which was used to be done




manual |y in the previous Academn c
Years. e« Students Access to ERP
Institutes provide User nane and
Password to the students to access ERP
for getting details of their
attendance, M d Senester Test marks,
Assignments etc. Further a new phase in
this chapter of Exam nation and result
was i ntroduced due to COVID 19
Pandeni c. Due to Lockdown, conducting
of offline Md Senester Test was not
possi bl e, so MSTs in even senester were
conducted Online (Miltiple Choice
Questions) through ERP and ot her
digital platfornms. Accounts Software:
Wth the aimto produce i mediate
information in Finance and Accounts
i.e. "Single dick Accounting”, this
section of College is egoverned. The
Institutes use the “Busy software”, for
the transparent functioning of accounts
departnent. Followi ng steps are

i npl emented in finance and accounts: -
Students have the option to deposit
their fees through cash, DD online
banking ¢ Institutes provide salary to
the staff through online banking « Al

t he payment of bills against
remuneration, honorarium and vendors
are al so paid through online banking
facilities.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Al'l the AICTE and UGC courses including B. Tech (CSE, ECE, IT, Mg, Cvil), B
Phar macy, B.Sc Agricul ture(Hons), Bachelor of Hotel Managenent & Catering
Technol ogy, Bachel or of Travel and Touri sm Managenent, BBA, BCA, BCom (Hons),
BSc Medical Lab Sciences, MBA, MCA running under d obal Goup of Institutes
(after merger as per AICTE Schene and Approval) are Affiliated to | KGPTU
Jal andhar, Punjab. Al departnents adhere to the syllabus prescribed by the
University. Institutes operationalise the curriculumw thin the overal
framewor k provided by the University. Follow ng are the various neans through
which it executes the curriculum Pre-senester Activities: At the beginning of
senester, the institutes’ academ c cal endar is designed in advance, considering
all events following the University Academ c Calendar. It includes comencenent
date, closing date, dates of internal tests, college festivals, events dates,
practical exans, etc. Departnental Heads prepare | oad distribution sheets for
all programes. After approval of the load distribution sheet by the Director,
the departnmental tinme table is inplenented and accordingly, faculty prepare
their course files and notes files which includes powerpoint presentations,
vi deos, assignments schedule etc. To ensure effective curriculumdelivery,
every faculty menmber submits a day w se teaching plan of the conplete syllabus




to the Head at the beginning of each semester. HOD Meeting with students The
Heads maintain continuous liaison with their students. Regular interaction with
student council menbers of every class ensures that teachers conplete their
syllabus in tinme and to the conplete satisfaction of the students. Feedback
from st akehol ders The responses gat hered via the student feedback help us to
identify the areas of inprovenent. During the senester, student's feedback on
faculty is collected and the sane is conveyed to the faculty. In addition, we
have started collecting the Alumi feedback on Training and Pl acenent, Course
Content, the Effectiveness of Lab Sessions, the Departnent's |earning
at nosphere, etc. In the sane way, Parents, Teachers and Enpl oyers feedback are
al so equally essential for us to inprove the overall performnce of the
institutes. Lectures/Sem nars/Wrkshops Each departnent invites academ c
experts fromreputed universities to deliver expert talks in their respective
field of work. Each departnment also invites industry experts to enable the
students to visualise what they have learned in the classroomto the actua
i ndustrial situations. It helps the students to get an insight into the rea
wor |l d. The students are encouraged to undertake live projects and internships
to suppl enent |earning. Departnental Activities The Departnental Activities are
essential for the student's overall devel opnent and enhances their
enpl oyability skills. These activities focus on inparting technical know edge
along with its application in the practical world. Simultaneously, personality
devel opnment of students is also given priority by conducting additiona
activities like Soft Skill, Aptitude, Technical Quiz Conpetition, G oup
Di scussi on, Debate and Industrial Visits etc. Conpletion of Syllabus
Departnents conplete their Syllabus inclusive of Theory and Practical within
the prescribed tine. In addition to conduct of problem solving sessions for
students, three sets of Mddel Test Question Papers on the pattern of University
Exam nation are provided to better prepare themfor their final exans.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Airline NA 23/ 12/ 2019 05 YES YES
cust omer
service
executive
Course in NA 30/ 12/ 2019 05 YES YES
Pyt hon
Course in NA 16/ 12/ 2019 05 YES YES
I ndi an
Banki ng
System
Chemi cal s NA 08/ 07/ 2019 05 YES YES
and Heal th
Advanced NA 16/ 12/ 2019 05 YES YES
Mat eri al s
Technol ogy
NA 10/ 12/ 2019 05 YES YES
Certificate
course on
cement
concrete
Onli ne NA 22/ 05/ 2020 05 YES YES

Course on




Pl ant
Prot ecti on

Onl i ne NA
Course on
Busy
Accounti ng
Sof t war e

22/ 05/ 2020 05

YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech COVPUTER SCI ENCE ENGG. 01/ 08/ 2019
BTech MECHANI CAL ENGG. 01/ 08/ 2019
BTech Cl VIL ENGG 01/ 08/ 2019
BTech ELECTRONI CS & 01/ 08/ 2019
COVVUNI CATI ON ENGG.
BTech | NFORMATI ON TECHNOLOGY 01/ 08/ 2019
VBA MASTER OF BUSI NESS 01/ 08/ 2019
ADM NI STRATI ON
MCA MASTER OF COVPUTER 01/ 08/ 2019
APPLI CATI ONS
BBA BBA 01/ 08/ 2019
BCom BCOM 01/ 08/ 2019
BCA BCA 01/ 08/ 2019
BTTM BTTM 01/ 08/ 2019
BHMCT BHMCT 01/ 08/ 2019
BPhar m BPHARMACY 01/ 08/ 2019
BSc(Agricul ture) BSC( AGRI CULTURE) HONORS 01/ 08/ 2019
BSc BSC (MEDI CAL LAB 01/ 08/ 2019
SCI ENCES)
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 638 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Apti tude

12/ 08/ 2019

616




I nterface Program

Communi cation Skil | 12/ 08/ 2019 616
Soft Skill 12/ 08/ 2019 616
Career Aspects in 05/ 09/ 2019 60
Phar ma Sect or
Car eer prospects of 10/ 09/ 2019 120
Tour gui ding
Per suadi ng Recruiters 27/ 01/ 2020 78
to Take a Leap of Faith
in You
Mar keting: The way out 30/ 01/ 2020 70
of Recession
Gui de to the new 31/ 01/ 2020 60
phar macy syl | abus and
career opportunities in
t he pharmacy sector
Optical Fiber 20/ 02/ 2020 100
Contruni cat i on
I ndustry Acadeni c 02/ 03/ 2020 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BHMCT BHMCT 104

BTTM BTTM 45

BTech COVPUTER SClI ENCE & 86

ENGG.
BTech ELECTRONI CS & 23
COVMUNI CATI ON ENGG.

BTech MECHANI CAL ENGG. 50

BTech Cl VI L ENGG 84

BTech | NFORVATI ON TECHNOLOGY 8

MCA MASTER OF COVPUTER 12
APPL| CATI ONS

VBA MASTERS OF BUSI NESS 28

ADM NI STRATI ON

BCA BCA 37

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12398_Value_added_courses_1629348806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12398_Projects_undertaken_1629348142.xlsx

| Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

360 degree feedback is collected fromall the stakehol ders for ensuring the
foll owi ng. Objective of Feedback: Feedback has becone a w dely used nethod to
eval uate and inprove teaching effectiveness besides other support facilities.
Feedback from stakehol ders enabl es to know what institute is doing that
facilitates | earning but, also what adjustnments are required to be nmade. Even
m nor changes can nake a huge difference in the overall satisfaction of al
stakeholders. It is especially beneficial because it generates and nmintains
active participation and confidence of all the stakeholders in the institutes.
Met hodol ogy: The institute is using the students’ feedback as a base to nake

i nprovenents in the existing systemafter its proper review and analysis. Wth
respect to curriculumfeedback, structured questionnaires are floated to the
students at the end of the senester, which is focused on evaluating the quality
of delivery of course content, pedagogy and |l earning material. Feedback from
students is also taken on other areas |ike Hostels, Training and Pl acenent,
Canteen, Sports, Transport, Mentorship etc. Parents are also allowed to conment
about their overall satisfaction with the institutes. Training and Pl acenent
cell maintains regular liaison with the enployers and training organi sations.
Feedback is regularly taken fromthemregardi ng students’ performance,

behavi our, attitude, conceptual skills, know edge etc. Suggestions given by
them are given huge inportance. Action Plan The feedback received is anal ysed
by the various committees constituted by the respective departnments for
addressing their academ c issues. In case any involvement at higher level is
requi red, Dean Academ cs takes the immedi ate corrective actions. Issue related
to Hostels, Canteen, Sports, Transports etc are taken care of by Dean Students
Welfare. Al Training, Placenent related problens are dealt by Dean Training

Pl acenent. Unresol ved issues if any, are brought to the notice of Director, who
takes i mredi ate corrective actions, involving the concerned stake hol ders on
their particular issues to their satisfaction within the frame work of natura
justice. In general ¢ For Academ c related issues, after proper analysis, extra
cl asses are conducted by other expert faculty menbers if required, expert talks
on various subject topics are delivered by external experts. ¢ Renedial classes
are conducted to resolve difficulties faced by the weak students on various
topics. ¢ For other infrastructural issues |ike hostels, grounds, transport

etc, concerned stakehol ders are called and i medi ate steps are taken to resolve
the issue. ¢ The Suggestion boxes are fixed at prom nent places. They are
opened fromtine to tine and feasi ble suggestions are inplenented. This all ows
students to anonynously suggest any feedback or suggestion that they may have.
Al the issues and the solutions provided are discussed in | QAC neetings. After
detail ed discussions there, the further suggestions if any are conveyed to the
departnental Heads for further action.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom B. COM 60 32 20
( HONORS)
BBA BBA 60 41 26
BPhar m B. PHARMACY 60 91 59




MCA MASTER OF 30 23 15
COVPUTER
APPLI CATI ONS
VBA MASTERS | N 120 63 44
BUSI NESS
ADM NI STRATI ON
BTech | NFORVATI ON 30 13 8
TECHNCLOGY
BTech ELECTRONI CS & 30 29 17
COVMUNI CATI ON
ENGG.
BTech Cl VI L ENGG 90 38 27
BTech VECHANI CAL 90 37 24
ENGG.
BTech COVPUTER 120 97 80
SCl ENCE & ENGG
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1828 99 172 10 182

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
182 180 140 14 3 9

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. In Global Group of Institutes, mentoring system has been established for better and effective relationship
between teacher and student and also for continuous monitoring, counselling and guiding students on
educational matters. Mentor serves as a thought partner for students on their Academic journey and helps to
empower students to become autonomous learners and agents of their own change. They express
understanding of student’s aspirations and fears, and support their success by acting as an advocate for
students’ best interests. In Global Group of Institutes (GGI), the process of Mentoring is an individualized form of
counselling. There are understudies from different states additionally who are not in contact with their folks/
guardians in the institutes during the course, so they need someone whom they can confide in hour of need and
can share their scholastic or non scholarly issues with no hindrance. This need of the student is fulfilled by
mentor. The aim of student mentor-ship is — 1. To enhance teacher —student relationship. 2. To enhance
student’s academic performance and attendance. 3. To minimize student’s dropout ratio. 4. To monitor the
student’s regularity and discipline. 5. To enable the parents to know about the performance of regularity of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12398_Demand_ratio_1629364585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12398_ict_tools_1629284653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12398_e_resource_1629370584.xlsx

wards. The Head of Department assigns a group of 11 to 12 Students to each Mentor, who is selected from
Class Coordinators and Course Coordinators. The Teacher Mentor keeps record of personal details of Mentee
students. He conducts fortnightly meetings at a specific place/online and time allotted by head of the department.
During these meetings, mentor guides their respective students about professional goals, career guidance and
higher education opportunities etc. Mentors give awareness to the students about various extra-curricular
activities taking place in the institutes and motivate them to participate. They then guide them to perform these
activities without any problem. At times student may not be aware of some proper resources (like local places for
purchase of books, components related to their projects etc). In such cases the mentor directs the understudies
appropriately, with the goal that they can undoubtedly get to these assets. Students fill mentoring form once in an
academic year and every department prepare analysis of these forms so that students’ problems can be
resolved on time. Students discuss the problems related to Academic, MST results, University results, Institute’s
Transport Facility, Canteen, Fees, Hostel Accommodation, Placement and Career Guidance, Higher Studies and
Value added courses. The assigned Mentors give suggestions on the problems and further actions are taken by
the respective persons such as Head of the Department, Class In-charge, Hostel Warden, Transport In-charge,
Account Office, Training and Placement cell and so on. Finally the problem is resolved and file is closed by the
mentor. Outcomes of the system a) The Attendance Percentage of the Students has increased to great extent. b)
The number of Detainment of Students has decreased consistently. ¢) Due to Direct Communication between
Mentor and the Student, there was Significant Improvement in Student-Teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1927 182 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

182 164 18 18 18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Leena Jain Pr of essor Menber of
Editorial Board for
Ameri can Journal of
Sci ence and
Technol ogy
2019 Dr. Meenakshi Pr of essor Merber
Shar ma Rati onal i zati on
Conmi ttee | KGPTU
2019 Er. Prabhdeep Assi st ant Merber
Si ngh Pr of essor Rati onal i zati on
Conmi ttee | KGPTU
2019 Er. Tejinderdeep Assi st ant Menber
Si ngh Kal si Pr of essor Rational i zati on
Conmi ttee | KGPTU
2019 Ms. Jaspal Kaur Assi st ant Menber
Pr of essor Rati onal i zati on
Conmi ttee | KGPTU
2019 Er. Navpreet Kaur Assi st ant Menber
Rupal Pr of essor Rati onal i zati on
Conmi ttee | KGPTU




2019 Er. Shi kha Chaw a Assi st ant Menber
Pr of essor Rationali zation
Conmi ttee | KGPTU
2019 Dr. Maalti Puri Pr of essor Menber Editori al
Board El sevi er
2019 Dr. Maalti Puri Pr of essor CGbserver | KGPTU
Exam
2019 Dr. Leena Jain Pr of essor Menber of
‘Editorial Board’
for International
journal of Recent
Technol ogy

Engi neeri ng,

publ i shed by Bl ue
Eyes Intelligence

Engi neeri ng
Sci ences
Publ i cation Pvt.
Ltd.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech COVPUTER 1ST 01/ 01/ 2020 14/ 02/ 2020
SCI ENCE ENGG
BTech ELECTRONI CS 1ST 01/ 01/ 2020 14/ 02/ 2020
COVMUNI CATI ON
ENGG.
BTech VECHANI CAL 1ST 01/ 01/ 2020 14/ 02/ 2020
ENGG.
BTech ClVIL ENGG 1ST 01/ 01/ 2020 14/ 02/ 2020
BTech | NFORMATI ON 1ST 01/ 01/ 2020 14/ 02/ 2020
TECHNOLOGY
VBA MASTERS OF 1ST 31/12/ 2019 14/ 02/ 2020
BUSI NESS
ADM NI STRATI ON
MCA MASTERS OF 1ST 16/ 12/ 2019 19/ 02/ 2020
COMPUTER
APPLI CATI ONS
BPhar m BPHARMACY 1ST 16/ 12/ 2019 17/ 02/ 2020
BBA BBA 1ST 19/ 12/ 2019 19/ 02/ 2020
BCom BCOM ( HONORS) 1ST 30/ 12/ 2019 17/ 02/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12398_Honours_recieved_1629284671.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12398_Evaluation_1629284680.xlsx

is Affiliated to | KGPTU and foll ows the

Exam nation pattern of the University. |KGPTU guidelines are strictly adhered
to with respect to evaluation process. Two Internal tests are conducted per
semester, schedule for which is shared with the students and faculty in the
very begi nning of the senmester through Institutes’ Academ c Cal endar which is
prepared on the basis of University Academ c Cal endar. The Exami nation Cell of
A obal Group of Institutes (G3) franes guidelines for conducting the
Continuous Internal Evaluation (CIE) in line with Cal endar of the I KGPTU. As
per the guidelines, the follow ng reforns have been included in conducting ClE:
e Scheduling of Internal Examination, Invigilators assigned for every
exam nation for On-Canmpus and Online node. ¢ Preparing the question paper for
internal examination in the prescribed pattern. ¢« Scrutiny of the prepared
question paper, checked by HODs/ Subject experts to ensure quality of the
Question paper. « Mnitoring the attendance of the students in the Exam nation.
e Tinmely Evaluation of the internal exam nation. ¢ MST Result Analysis within
the stipulated tine. ¢« Review neetings conducted with result analysis and
renedi al actions to be taken for further inprovenents after discussion with
faculty, HODs and Director. ¢ For internal awards of Theory courses the
paraneters of Attendance, MST nmarks and Assignnents fulfilled. ¢ For internal
awards of Practical courses the paraneters of Attendance, Practical file,
performance and viva acconpli shed.

A obal Group of Institutes (G3)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

A obal Group of Institutes’ Academ c Cal endar is designed considering all the
events in accordance with the University Acadenic Calendar. Institutes prepare
its Academ c Cal endar as per the schedul e prescribed by the | KGPTU for
i npl ementation of Curriculumand participation in Extracurricular and Co-
curricular Activities. In the beginning of the Academ c session the students
are apprised of Academnmi c Cal endar and sane is uploaded on institutes’ website
and al so di splayed on notice boards. Only Dean Academ cs can incorporate m nor
changes in the Acadenic cal endar after approval fromthe Director. At the
comencenent of new session, Institutes sort out various Curricular, Co
curricular and Extra-curricular activities to be conducted in the institutes.
Institutes adhere to planned working days, Holidays, Senester w se Teaching
Pl ans, Preparatory holidays, Md Senester Tests, Techno-Cul tural Fests,
Tentative University Theory Practical Exans etc. Students’ attendance is
periodically shared with themas well as their parents to keep themon track
and ensure the conpliance of attendance as per | KGPTU norns. MST Result
Di spatch Date and Meeting of Student Council are also specified init.
According to scholarly schedul e, various Extra-curricular activities — Fresher
Fest, Basant Fest, Farewell, Sports Meet, G obal Cricket League, d oba
Foot bal | League, d obal Badmi nton League, and Tabl e Tennis Tournanent, etc are
organi zed. Institutes attenpts to run all events according to the planned
schedul e, yet sonme tinmes due to unavoi dabl e circunstances, sone events are re
schedul ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. gl obalinstitutes.edu.in/about/igac/po-pso-col#

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://www.globalinstitutes.edu.in/about/iqac/po-pso-co/#

examination
CSE BTech COVPUTER 86 86 100
SCl ENCE &
ENGG.
MVE BTech MECHANI CAL 51 51 100
ENGG.
CE BTech ClVIL 84 84 100
ENGG.
ECE BTech 23 23 100
ELECTRONI CS
& COVMUNI CAT
| ON ENGG
I T BTech 8 8 100
| NFORMATI ON
TECHNOLOGY
VBA VBA VBA 28 28 100
MCA MCA MCA 12 12 100
BBA BBA BBA 23 22 95. 6
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. gl obalinstitutes. edu.in/ss-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Androi d App Devel opnent

MCA

19/ 09/ 2019

Sem nar on Sof tware
Agents and Multi Agent
Syst ens

CSE

06/ 03/ 2020

Webi nar by K. Padmakar on
Contri bution of
construction chemcals in
bui | di ng performance

Cl VI L ENGG

29/ 01/ 2020

Wat er proofing and soil
stabilization using
nodern injection systens
by Sunny Surl aker

Cl VI L ENGG

05/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12398_Pass_percentage_1629284688.xlsx
https://www.globalinstitutes.edu.in/ss-survey/

Sem nar on Energy Cl VI L ENGG 23/ 01/ 2020
Conservati on, Renewabl e
energy, Efficient use of
energy resources,
Envi ronnent by KK Mahaj an
I ndustrial Visit at Cl VI L ENGG 08/ 02/ 2020
Ranjit Sagar Dam
Industrial Visit at Verka VBA 13/ 02/ 2020
M1k Plant, Verka
Anritsar
I ndi a- Ral son Tyres, VBA 02/ 02/ 2020
Ludhi ana
Industrial Visit at OCM VBA 19/ 10/ 2019
Expert Tal k on Nati onal VBA 06/ 02/ 2020
St ock Exchange by M. Y
Si ngh
Expert Tal k on Marketing: VBA 30/ 01/ 2020
The way out of Recession
by Dr. D.S Hundal
Expert Tal k on Persuadi ng VBA 27/ 01/ 2020
Recruiters to Take a Leap
of Faith in You by Dr.
Mukesh Kumar, Asst. Prof.
1M Anritsar
Expert talk by Dr. VBA 16/ 09/ 2019
Jasveen Kaur on
Creativity and I nnovation
for Managenent students
MDP at Om Par kash VBA 27/ 07/ 2019
Net aral ya (Eye Hospital)
Pvt. Ltd.
Industrial Visit at Wave BCA 13/ 09/ 2019
Beverages Pvt Ltd.
Anritsar
Organi zed a sem nar on MCA 07/ 02/ 2020
“Lat est | nnovations
Expert Tal k by Dr Subheet PHARVACY 31/ 01/ 2020
Jain on Career
Qpportunities in the
Phar macy Sect or
Visit at SRL Diagnostic BSC(M.S) 13/ 09/ 2019
Laboratory, Anritsar
Visit at Blood Bank Guru BSC(M.S) 24/ 01/ 2020
Nanak Dev Hospital,
Anri tsar
Visit at Knality PHARMACY 12/ 02/ 2020
Phar maceutical Linited,
Antitsar
W ne Tasting Session BHVCT 21/ 10/ 2019
A Session on “ A ce] 02/ 10/ 2019




Leader shi p on Mahat na

Gandhi ”
Corruption Free India ee] 11/ 11/ 2019
Sem nar on Positive ee] 21/ 01/ 2020
Attitude Buil ding
Sem nar on Lat est ee] 07/ 02/ 2020
| nnovati ons
Webi nar on Industry 4.0 ca 20/ 06/ 2020
Webi nar on Digital ce] 06/ 06/ 2020
Communi cati on
Webi nar on Cenent and cd 14/ 05/ 2020
Concrete
Webi nar on Stress ee] 13/ 06/ 2020
Managenent
I nnovation Creativity in c¢e| 14/ 12/ 2019
Education by M. Ranjan
Vasi sht ha
Tal k on Wonens Ri ghts as e 12/ 09/ 2019
a Human Ri ght
Tal k on Gender cad 29/ 01/ 2020
Di sparities in Economc
and Political Scenario
Sem nar on “ Econom c cad 04/ 02/ 2020
Enmpower nent of | ndian
Wmen”
Sem nar on ‘ Shapi ng ce] 05/ 11/ 2019
d obal Standards on
Gender Equality’
Nat i onal Val ues and cad 17/ 02/ 2020
National Integration in

addition to Human Val ues

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)




Name of the Department

Number of PhD's Awarded

CSE

1

VE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal AGRI CULTURE 1 2.8
I nt ernati onal CSE 2 0
I nt ernati onal BTTM 1 0
I nt ernati onal PHARMACY 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hi ndi Leena I nt er nat 2019 0 | KG PTU Nill
Story Jain i onal
Headi ng Pr at eek Conf erence
CGeneration Agr awal on
Usi ng Advanced |
Proverb Id nformatics
entificati for
on Conputi ng
Resear ch
(2018)
Per f or ma Conmmuni ¢ 2019 0 G MET 5
nce Pal wi nder ation in
Eval uati on Si ngh, Conput er i
of De- Leena Jain |nformation
noi si ng Sci ence
Techni ques (2018)
Usi ng Ful I -
Ref erence
| mage
Quality
Metrics
VLSI Amar bi r Conmruni ¢ 2019 0 G MET 2
Fl oor Si ngh, ation in
pl anni ng [Leena Jain |Conputer i
usi ng nf ormati on
Ent r opy Sci ence
Based Inte (2018)



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12398_journals_notified_on_UGC_1630048642.xlsx

I'1igent
Genetic
Al gorithm

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Leena I nt er nat 2020 Nill Nill Gd, ASR
Under | yi ng Jain et i onal
Ment al al . Jour nal of
Factors Co Engi neerin
ntributing g Advanced
to Technol ogy
Sof t war e
Compl exi ty
I'n Har pr eet Chemi cal 2019 Nill 1 Amty
search of Si ngh, bi ol ogy institute
novel Sat yaj eet and drug of biotech
protein Das et al desi gn nol ogy,
drug Raj ast han
targets Jai pur
for
tr eat nent
of enteroc
occus
faecalis
i nfection
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 56 56 13 469
nar s/ Wor kshops
Present ed 2 2 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students

collaborating agency participated in such participated in such
activities activities
Bl ood donati on ce] 37 334
canp

Basant Pancham ce| 37 215
Tour si m Day BHMCT 14 140
Treasure Hunt CIVIL AND ME 7 93
Ad Mad Show CSE 8 88



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12398_Bibliometrics_1629368310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/12398_Index_1630048596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12398_Faculty_participation_1629368392.xlsx

Identification O AGRI CULTURE 6 86
Different Trees
Bal anced Di et ca 6 183
Canp
| nt er nati onal ca 7 179
Nat ure Conservati on
Day: Awareness
Activity
Smal | Scal e ca 7 213
| ndustry - MSVE
| nmuni zati on ca 8 221
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donation by Guru Nanak Dev Guru Nanak Dev 334
students Hospi tal Bl ood Bank |Hospital Bl ood Bank
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Donat e Bl ood ce) Bl ood 37 334
donati on canp.
Co- Curricul um VBA Managemnent 7 34
Activity Ganes
Cri cket ce) GPL 28 192
League
Festi val ca Basant 37 215
Cel ebration Panchami
Co-Curricul um PHARVACY QUI CK WRI TER 4 55
Activity
Swachh Bhar at ce) SAFAI 15 83
Abhi yan ABHI YAAN
Co-Curricul um Cl VI L ENGG Tech Char ades 4 74
Activity
Co-Curricul um ClVIL ME Treasure Hunt 7 93
Activity
Co-Curricul um ce) Tree 6 195
Activity Pl ant ati on
Drive
Curricul um ee Smal | Scal e 7 213
Activity | ndustry - MSMVE

View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12398_Extension_1629955853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12398_Awards_for_extension_1629368720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12398_Students_in_extension_1629956180.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al Machi ne Zenr ays 01/ 07/ 2019 15/ 12/ 2019 MD AFTAB
Tr ai ni ng | earni ng t echnol ogy , ALAM
Bangal ore
Kor amangal a
opposite
i ncome tax
of fice
I ndustri al Si x Mont h MACE, 01/ 01/ 2020 30/ 06/ 2020 HARVI NDER
Tr ai ni ng Trai ni ng Gur gaon SI NGH
Si x Mont h I ndustri al d obal 01/ 01/ 2020 30/ 06/ 2020 CHARANJEET
I ndustri al Aut omation | Automati on, SI NGH
Trai ni ng Mohal i
Si x Month PLC Novem 01/ 01/ 2020 30/ 06/ 2020 GOBI ND
I ndustri al Control s, KUVAR
Trai ni ng Mohal i
Si x Mont h Net wor ki ng Veri zone 01/ 01/ 2020 30/ 06/ 2020 MANI SH
I ndustri al Technol ogy, KUVAR YADAV
Tr ai ni ng Soni pat,
Har yana
Si x Mont h JAVA Vani sb, 01/ 01/ 2020 30/ 06/ 2020 PARM NDER
I ndustri al Gur gaon SI NCGH
Tr ai ni ng
Si x Mont h I ndustri al Pacific 01/ 01/ 2020 30/ 06/ 2020 | MRAN
I ndustri al Aut omati on [Baverage |nt ASHRAF WANI
Trai ni ng ernati onal ,
| GC Lasi pora
, Kashm r
| NDUSTRI AL GOLDEN 27/ 12/ 2019 14/ 03/ 2020 ANVANDEEP
TRAI NI NG AND | HOSPI TALI TY TULI P, KAUR
PROQIECT Antitsar
PRACTI CUMVI
AVI ATI ON | NDO THAI 01/ 10/ 2019 14/ 03/ 2020 ANI SH
I 1 NDUSTRI AL Anritsar SHARNVA
TRAI NI NG AND
PROIECT
PRACTI CUMMI
I ndustri al PYTHON Dat ami t es, 01/ 07/ 2019 15/ 12/ 2019 ABHI
Trai ni ng Novel Tech SAMOTRA




Par k, 46/ 4,
Kudl u Gat e,
Hosur Mai n
Road,
Bengal ur u,
Kar nat aka
560068

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Quant um Junp 19/ 01/ 2019 I nternship and 30
Consul ti ng G oup, Pl acenent
New Del hi
Uni versity of 01/01/ 2019 St udent exchange 76
North Al abama progr amre
Arkansas State 01/ 01/ 2019 St udent exchange 60
University, U S A pr ogr ame
Institute for 01/01/ 2019 I nternshi p and 15
machi ne tool s Pl acenent
technol ogy, Batal a
Regi onal Centre 01/01/ 2019 I nternship and 10
for Pl acenent
Ent r epr eneur shi p
devel opnent
Chandi garh
Central Institute 01/01/ 2019 I nternship and 10
of hand tools, Pl acenent
Jal andhar
ART | T World, 01/ 01/ 2019 I ndustrial visit, Nill
Anritsar Wor kshop, Webi nar
M crogl en 09/ 01/ 2020 Tr ai ni ng 17
Renedi es, Amritsar
Bi omed Cot ab 15/ 04/ 2019 Tr ai ni ng 12
Bacchus Phar ma 18/ 03/ 2019 Tr ai ni ng 13

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

248

247. 38

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl assroons with W-Fi OR LAN

Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12398_Linkages_1629369759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12398_MoU_1630048554.xlsx

Canpus Area Newl y Added

Cl ass roons Newl y Added

Laboratories Newl y Added

Semi nar Halls Newl y Added

Classroonms with LCD facilities Newl y Added

Seminar halls with ICT facilities Newl y Added

Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)

Nurber of inportant equi pments New y Added

pur chased (Greater than 1-0 | akh)
during the current year
Vi deo Centre Newl y Added
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
W nni ng edge Ful l'y V1 2017
| ear ni ng
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23881 7160732 11623 3637999 35504 10798731
Books
4426 1328478 2590 867530 7016 2196008
Ref erence
Books
e- Books 8131 88470 2013 Nill 10144 88470
Journal s 73 94938 13 25000 86 119938
e- 9205 88470 511 Nil I 9716 88470
Journal s
Di gital 1 19470 1 13299 2 32769
Dat abase
CD & 213 45795 30 6450 243 52245
Vi deo
Li brary 1 29000 1 7000 2 36000
Aut ormat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12398_augmentation_details_1629365620.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12398_Library_1629365840.xlsx

Vi j ender Noonwal Hot el Managenent www. i hmmot essi t e. 21/ 12/ 2019
Not es com
Er. Paranjit Basi c El ectronics Yout ube 14/ 06/ 2020
Si ngh
Sandeep Si ngh Taste of flavours Yout ube 12/ 09/ 2020
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 797 22 797 4 3 13 10 144 0
g
Added 20 1 20 1 0 7 7 0 0
Tot al 817 23 817 5 3 20 17 144 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

144 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

To make students | earn about the art
to add an el ement of fun and el egance
to the room

https://youtu. be/ PknH2Yr Dcj 4

To make students |earn about the art
to give physical and psychol ogi cal
confort to the guest

https://youtu. be/ GdgLkY] pRos

It is a study to provide aesthetic
appear ance and nai ntai ni ng cl eaning
st andar ds

https://youtu. be/ elpPeHdl LAw

To make students | earn about the
protocol to follow for cleaning dust
fromany surface

https://youtu. be/ kPr Dcko3PWs

To make students practice about
particulars to be checked by supervisor
before check in of the guest.

https://youtu. be/i bGz9XGIPJ4

To make students practice about the
tool s by which housekeepi ng staff
cleans floors

https://youtu. bel/ Yoot dV616i 8

Students will be able to | earn about
t he equi pnment used for serving spirits

https://youtu. be/ Rl H2ef | mAZM

Students will be able to | earn about
the service of Wi sky

https://youtu. be/ 050QuB- skNY

Students wll be able to | earn about
t he service of Tequila

htt ps://youtu. be/t Pdrdl UndW

To make Students practice about the
Arrival Errand Card with its

https://youtu. be/ E7TxzaRTQVt M



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12398_e-content_by_teachers_1629359035.xlsx
https://youtu.be/PkmH2YrDcj4
https://youtu.be/GdqLkYjpRos
https://youtu.be/e1pPeHdlLAw
https://youtu.be/kPrDcko3PWs
https://youtu.be/ibGz9XGdPJ4
https://youtu.be/YootdV616i8
https://youtu.be/RIH2eflmAZM
https://youtu.be/o5OQuB-skNY
https://youtu.be/tPdrdIUhdWI
https://youtu.be/E7xzaRTQVtM

requi rements

To meke Students practice about the
Departure Errand Card with its
requi rements How it is made

https://youtu. be/ bD xRKt 3Si w

To nmake Students practice about the
Luggage Qut Pass with its requirenents
why it is inmportant of a check-out
guest

https://youtu. be/ 99kGIYE4gx M

To verify the Truth-tables of al
| ogi c gates.

https://youtu. be/ OWPY4R6ER6W

To realize and verify the Half ful
adder circuits using |logic gates.

https://youtu. be/-7Ht LvcB5VI

To realize Half full subtractor
circuits using | ogic gates.

https://youtu. be/dj EFN- E930As

To realize Miltiplexer and De-
Mul tiplexer circuits

https://youtu. be/ NV2Gvrz3(QRa4

To realize 4-bit binary-gray gray-
bi nary converters.

https://youtu. be/ TQy5SL6LkzC

To design and verify the Truth tables
of all flip-flops

https://youtu. be/ WtfHRj Sb_A

To draw di spl acenent, velocity
accel eration di agram of slider — crank
mechani sm

https://youtu. be/ zGTenX] YNbE

Cam profil e analysis (graphica

https://youtu. be/ Vf HEBhr 4aTl

net hod) .
To study the flow through a variabl e
area duct and verify Bernoulli’s energy
equation.

https://youtu. be/Ht | baCueyYA

To determine the friction
coefficients for pipes of different
di anet ers.

https://youtu. be/ sayvxPBXs0Y

To determ ne the head loss in a pipe
I ine due to sudden expansi on/ sudden
contraction/ bend.

https://youtu. be/ 02Sal 3eSq08

To deterni ne the discharge
coefficient for a V- notch.

https://youtu. be/ CAEYJ zOAXQ

To determ ne the coefficient of
di scharge for an obstruction flow neter
(venturi neter/ orifice neter)

htt ps://youtu. be/ BULKFeNKM/k

To study the transition from |l am nar
to turbulent flow and to ascertain the
lower critical Reynol ds nunber

https://youtu. be/ Gel f CKBo7bg

To Study Hal f-wave rectifier.

https://youtu. be/ ggdTr HeANHwW

Zener di ode as voltage regul ator.

htt ps://youtu. be/ 5po7aleSiwc

I nput output V-1 characteristic curve
of npn/pnp BJT in CB configuration

https://youtu. be/ KlcTVmIpMwY

I nput out put V-1 characteristic curve
of npn/pnp BJT in CC configuration

https://youtu. be/ uNs42dyzw28



https://youtu.be/bDjxRKt3Siw
https://youtu.be/99kGdYE4gxM
https://youtu.be/0wPY4R6ER6w
https://youtu.be/-7HtLvcB5VI
https://youtu.be/djFN-E93oAs
https://youtu.be/NV2Gvz3Q2a4
https://youtu.be/TQg5SL6Lkzc
https://youtu.be/WptfHRjSb_A
https://youtu.be/zGTemXjYNbE
https://youtu.be/VfHEBhr4aTI
https://youtu.be/HtlbaCueyYA
https://youtu.be/sayvxPBXs0Y
https://youtu.be/o2Sal3eSq08
https://youtu.be/CWSYJ_zOAxQ
https://youtu.be/BULKFeNKMvk
https://youtu.be/GeIfCKBo7bg
https://youtu.be/ggdTrHeANHw
https://youtu.be/5po7aUeSJwc
https://youtu.be/KJcTVmJpMwY
https://youtu.be/uNs42dyzw28

To verify the Truth-tables of al
| ogi c gates.

https://youtu. be/ OWPY4R6ER6W

To realize and verify the Half ful
adder circuits using |l ogic gates

https://youtu. be/-7Ht LvcB5VI

To realize Half full subtractor
circuits using | ogic gates.

https://youtu. be/dj EFN- E930As

To design and verify the Truth tables
of all flip-flops

https://youtu. be/ WtfHRj Sb_A

To study the Characteristics/output
wavef orm of Anplitude Modul ati on and
denodul ati on techni ques.

https://youtu. be/ PoWRanDHYTo

To study the effect of Sampling and
I nvestigate the Qutput response of
Pul se Anplitude Mdul ation.

https://youtu. be/uzfl 1nPgxt w

To Study the output response of PSK
FSK.

https://youtu. be/ GCsyg- | PAwo

To Investigate the Qutput response of
Pul se Code Mbdul ati on

https://youtu. be/ 61DRM C3zRK

Application of Op anp as Inverting
and Non Inverting anplifier.

https://youtu. be/ cwgyBct H &g

Application of Op-Anp as sunm ng,
scaling averaging anplifier.

https://youtu. be/kwlli TvpTYg

Design differentiator and Integrator
usi ng Op- Anp.

htt ps://youtu. be/ kOehDKsbHI

Application of Op Anmp as Sawt oot h
wave gener at or

https://youtu. be/fyogW2CXTHk

Measur enent of Di stance by Chaining
and Rangi ng.

https://youtu. be/ 7YQMV| Tabg

Measur enent of Bearing Angle with
conmpass adj ustnent of traverse with
graphi cal net hod.

https://youtu. bel/iedpZXi 5XZU

Pl ane Tabl e Survey plotting few point
by Radi ati on Met hod.

https://youtu. be/liyuc\Wdbdcw

Det erm nati on of El evati on of various
points with Rise Fall Method

https://youtu. be/ PAXm RO3pgk

Measur enent of Horizontal Angle with

https://youtu. bel/l 62eyj N8FI E

htt ps://youtu. be/ vhr pJaxnOP

Theodol i te.
Measur enent of Vertical Angle with
Theodol ite.
To study the flow through a variabl e
area duct and verify Bernoulli’s energy
equati on.

https://youtu. be/ Ht | baCueyYA

To determine the friction
coefficients for pipes of different
di aneters.

https://youtu. be/ sayvxPBXs0Y

To determ ne the head loss in a pipe
I ine due to sudden expansi on/ sudden
contraction/ bend.

https://youtu. be/ 02Sal 3eSq08



https://youtu.be/0wPY4R6ER6w
https://youtu.be/-7HtLvcB5VI
https://youtu.be/djFN-E93oAs
https://youtu.be/WptfHRjSb_A
https://youtu.be/PpWRanDHYTo
https://youtu.be/uzfl1nPgxtw
https://youtu.be/GCsyq-IP4wo
https://youtu.be/61DRM_C3zRk
https://youtu.be/cwqyBctH_Gg
https://youtu.be/kwJIiTvpTYg
https://youtu.be/kOehDKsbHII
https://youtu.be/fyoqW2CXTHk
https://youtu.be/7YQm4VjTa6g
https://youtu.be/ie4pZXi5XZU
https://youtu.be/IiyucW9bdcw
https://youtu.be/P4XmlR93pqk
https://youtu.be/I62eyjN8FIE
https://youtu.be/MhrpJaxmOPI
https://youtu.be/HtlbaCueyYA
https://youtu.be/sayvxPBXs0Y
https://youtu.be/o2Sal3eSq08

To deternmi ne the discharge
coefficient for a V- notch.

https://youtu. be/ CABYJ zQOAXQ

To determ ne the coefficient of
di scharge for an obstruction flow neter
(venturi neter/ orifice neter)

https://yout u. be/ BU KFeNKM/k

To study the transition froml am nar
to turbulent flow and to ascertain the
lower critical Reynol ds nunber

https://youtu. bel/ Gel f CKBo7bg

To determine liquid limt of soi
usi ng Casagrande’ s appar at us.

https://youtu. be/ 2r PON Rn2JM

To deternmine specific gravity of soi
by Pycnoneter nethod.

htt ps://yout u. be/ - SNUn- DFpu8

Grain size analysis of soil and
determnation of uniformty coefficient
coefficient of curvature

https://youtu.be/klLd 2| me8

To perform Conpaction test of soi
usi ng Standard Proctor Test.

https://youtu. be/ CcW wiVNh Xf Q

To deternmine the field density by
Sand Repl acenment Met hod.

https://youtu. be/ H HI20bOvWJ

To deternmine the density of soi
usi ng Core-Cutter Method.

https://youtu. be/ BHC5Cf TvQdU

To determ ne the Shear Strength of
soil using Direct Shear Test.

https://youtu. be/ bD1ZRIVWAWKU

To prepare acetanilide fromaniline
by acyl ation reaction.

https://youtu. be/ KYWD U- n7bk

To prepare para-brono-acetanilide
fromacetanilide by brom nation
reaction

https://youtu. be/ ev53872xPi U

To prepare mdinitro benzene from
nitrobenzene by nitration reaction

https://youtu. bel/l 6] KMDCOOgM

To prepare Benzyl from benzoin.

htt ps://yout u. be/ PgcuZz3hGuwM

To prepare cinnamc acid from
Benzal dehyde

https://youtu. be/ sR6ZCDf ulQ®0

To carry out the disintegration test
for given uncoated tablets

https://youtu. be/ gzl WBV5y9S

To carry out the friability test for
gi ven uncoated tablets

htt ps://youtu. be/ Wha_ 5U9W0QAS

Introduction to in-vitro pharnmacol ogy
and physiol ogical salt solutions.

https://youtu. be/ oAf 4Af 10uY8

To study the effect of drug on frog
heart

https://youtu. be/ ggl BI-B7aM

To denonstrate soxhl et apparatus

https://youtu. be/ 3ZnKgy50bNc

To prepare acetanilide fromaniline
by acyl ation reaction.

https://youtu. be/ KYWD U- n7bk

To prepare para-brono-acetanilide
fromacetanilide by brom nation
reaction

https://youtu. be/ ev53872xPi U

To prepare mdinitro benzene from

https://youtu. be/l 6j kMDCOOgM



https://youtu.be/CWSYJ_zOAxQ
https://youtu.be/BULKFeNKMvk
https://youtu.be/GeIfCKBo7bg
https://youtu.be/2rPQWjRn2JM
https://youtu.be/-SNUn-DFpu8
https://youtu.be/klLGl2lm4e8
https://youtu.be/CcWlwMNhXfQ
https://youtu.be/H-Hd2obOvWU
https://youtu.be/BHC5CfTvQdU
https://youtu.be/bD1ZRJWAWxU
https://youtu.be/kYWQ-U-n7bk
https://youtu.be/ev53872xPiU
https://youtu.be/I6jkMDCO9gM
https://youtu.be/PgcuZ3hOuwM
https://youtu.be/sR6ZCDfu1O0
https://youtu.be/qzIWGV5y9SI
https://youtu.be/WDa_5U9WQAs
https://youtu.be/oAf4Af10uY8
https://youtu.be/qgl_BI-B7aM
https://youtu.be/3ZnKqy5obNc
https://youtu.be/kYWQ-U-n7bk
https://youtu.be/ev53872xPiU
https://youtu.be/I6jkMDCO9gM

ni trobenzene by nitration reaction

To prepare Benzyl from benzoin.

https://youtu. be/ PgcuZ3hQuwM

To prepare cinnamc acid from
Benzal dehyde

https://youtu. be/ sSR6ZCDf ul®0

To carry out the disintegration test
for given uncoated tablets

https://youtu. be/ gzl WoV5y9S

To carry out the friability test for
gi ven uncoated tablets

https://youtu. be/ Wha 5U9W0QAS

To make students | earn about the
roasted mari nated button mushroomwi th
di ced veget abl es

https://youtu. be/54vl CekAl ¢

To nake students |earn to cook paneer
in rich gravy nade with tomatoes,
gi nger garlic, cashews, cream and
butter

https://youtu.be/hqgjlieD yNE

To make students | earn about the
aromatic, flavorful and delicious fried
rice recipe with vegetabl es

https://youtu.be/hgjlieD yNE

To nake students |earn about the rich
and creany dessert nmade with ghee,
sugar, mlk, nuts and bread.

https://youtu. be/rct1&ERTG/FO

To make students | earn about the nost
popul ar Punj abi di sh nmade wi th whol e
black lentils finished with rich tomto
gravy, butter and cream

https://youtu. be/ 4v_00COMMA

To nake students practice about hot,
spicy, flavourful nmushroomw th fresh
gr pound kadai nmsal a

https://youtu. be/jkKszA5LQ k

To nake the students |earn about the
uses of wi ne service equi pments

https://youtu. be/ 8avOJ- & bgc

To nmake the students |earn about the
uses of beer service equi pnents

htt ps://youtu. be/ 91YHbkWPx Vo

Students will be able to | earn about
the uses of cocktail bar equi prment

https://youtu. be/rz8W,j gz7uk

Students will |[earn about the service
procedure of red w ne

https://youtu. be/ yQ yFXgwopo

Students will |earn about the service
procedure of white w ne

htt ps://youtu. be/ hey2UxsFG/K

To make students |earn about the
servi ce procedure of bottled and canned

htt ps://yout u. be/ kzsdXPe5t wY

beer
Students will learn how to track https://youtu. be/dl U6LVi 1LVY
guest |uggage novenent in hotel on
departure

Procedure to |l earn how to pass
| uggage from guest roomto the car of
guest

https://youtu. be/ OzZHA0cW &g

Room change slip make students |earn
about guest changing the roomin hotel
wi th reason

https://youtu. be/ YFZR7gH u5g



https://youtu.be/PgcuZ3hOuwM
https://youtu.be/sR6ZCDfu1O0
https://youtu.be/qzIWGV5y9SI
https://youtu.be/WDa_5U9WQAs
https://youtu.be/54vICekA1_c
https://youtu.be/hqjlieDlyNE
https://youtu.be/hqjlieDlyNE
https://youtu.be/rct1G2TGvF0
https://youtu.be/4v_0OCOWwG4
https://youtu.be/jkKszA5LQtk
https://youtu.be/8avOU-Otbqc
https://youtu.be/91YHbkWPxVo
https://youtu.be/rz8WVjgz7uk
https://youtu.be/yQtyFXgwopo
https://youtu.be/hey2UxsFGWk
https://youtu.be/kzsdXPe5twY
https://youtu.be/dIU6LVi1LVY
https://youtu.be/OzZH40cWnGg
https://youtu.be/YFZR7gHlu5g

To make students practice about the https://youtu. be/ agX 6f 4U9To
left luggage in hotel and its
requi renments.

To make students practice about all https://youtu. be/ AU xRyz9 E

activities performed by bell boy during
shift in hotel

To make Students practice about the https://youtu. be/5i QaQ z7qHE

Room Change Slip with its requirenents
when it is used its inportance

To estimtion of haenogl obi n by https://youtu. be/5vlvY] ZX| hs
sahli’s nethod.

To denonstrate the principle and https://youtu. be/ JUV9heguHNo
demonstration of TLC.

To study the various parts of https://youtu. be/fdGfE6VYRAQ

compound mi croscope
To study various body fl uids. https://youtu. be/ FAP64H2xc] 4
Introduction and terns used in https://youtu. be/ pFudnCCRIQs
antimcrobial susceptibility testing.

To study about the antim crobial https://youtu. be/ @UICYTi gbY
susceptibility testing.

Preparation of various fixatives. https://youtu. be/ zOHN JS3cB8

Estimati on of glucose tol erance test. https://youtu. be/ N7EH | V3-yY

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
145 143. 58 185 183. 36

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

G obal Goup of Institutes ensure optinal allocation and utilization of
resources for which it has put in place adequate systens and procedures for
mai ntaining the infrastructural facilities. Budget is allocated as per the

needs assessed for the snmooth and effective functioning of Gd. Al the
mai nt enance is carried under the supervision of Estate Oficer. The mmjestic
buil dings of the G obal Goup of Institutes are regularly inspected for any
pai nt job, broken w ndow panes, water |eakage, danmage done by termtes, pests
etc and the needful is done imediately. The classroons are allotted dependi ng
on the nunber of students in the section. Basic facilities such as furniture,
writing boards, fans, tube lights, LCD projectors, UPS, Conputers, LAN etc. are
regularly nmaintained at the institute and departnental |evel. Periodic
mai nt enance (both preventive and breakdown) is undertaken for basic anenities
such as toilets, water coolers, water filters etc. The Managenent believes in
exceptional cleanliness and eco-friendly environnment for which it maintains the
greenery and plant new trees every year for creating |ush green canpus and
surroundi ngs. dobal Goup of Institutes has an extensive IT infrastructure and
it constantly upgrades its IT infrastructure as per the requirenents, fromtine
to tinme. G has an in-house teamfor the maintenance of its Systens and



https://youtu.be/agX_6f4U9To
https://youtu.be/Q4U_xRyz9_E
https://youtu.be/5iQaQjz7qHE
https://youtu.be/5vIvYjZXjhs
https://youtu.be/JUV9heguHNo
https://youtu.be/fdGyf6VYRAQ
https://youtu.be/F4P64H2xcj4
https://youtu.be/pFudnCCR9Qs
https://youtu.be/Q9UJCvfigbY
https://youtu.be/zOHNlJS3cB8
https://youtu.be/N7EHlIV3-yY

Net wor k. Conputers are regularly updated with anti-virus software to protect
them from mal i ci ous prograns. Mintenance of equi pnent as and when required,
the institution takes up calibration and other servicing nmeasures for the
equi prent/instruments through suppliers and service personnel periodically and
in sone cases through annual mai ntenance services. Qther |aboratory equi pnent
i s maintained by technical supporting staff. In case of any repair requirenent,
service is hired fromoutside agencies. To maintain internet connectivity and
CCTV security system network and system adm nistration teamis appointed. It
is also ensured that all students are provided with adequate infrastructure.
The students are instructed to follow the rules and regul ations for usage of
| abs and maintaining the decorum d obal Goup of Institutes ensure that the
current titles of books and journals are purchased for the Library and for this
t he managenent enpanel s such book distributors who can procure newtitles and
bring themto the notice of the faculty on a continual basis. Library is
equi pped with the CCTV caneras and overall nmonitoring and surveillance. The
library has an institutional nenbership with DELNET. Dedicated staffs including
masons, plunbers, gardeners, carpenters and el ectricians have been enpl oyed for
mai nt enance of infrastructure. The services of workshop technicians are avail ed
for welding and repairs of furniture when required. Preventive and Breakdown
Mai nt enance for critical equipnents, Networking and Lab equi pnents is al so done
by the dedicated technicians in the labs. There is also regular inspection and
mai nt enance of sports infrastructure including all its grounds |ike cricket,
football, volleyball courts, badm nton courts, basketball courts and i ndoor
facilities Iike Gynmmasi um comon roons etc. Institute has subscribed to
Cyberoam (firewall) which prevents the access of unauthorised users and hel ps
in maintaining the network virus free.

https://www.globalinstitutes.edu.in/about/igac/policiesanddocuments/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit-based 117 794100
frominstitution Schol ar shi ps upon
adm ssi on
Fi nanci al Support
from O her Sources
a) Nati onal Post Matric 457 25908990
Schol arshi p Scheme
for SC, JK
adm tted student
(PMBSS Schene) from
Al CTE, Mnority
Schol arshi p
b) I nt ernati onal NI L Nl 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 02/ 03/ 2019 206 €€

Counsel I i ng and
Ment ori ng



https://www.globalinstitutes.edu.in/about/iqac/policiesanddocuments/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12398_Scholarships_1629370911.xls

Devel opnent

Medi tati on 22/ 01/ 2020 307 cad

Yoga 21/ 06/ 2020 147 ce

Bri dge Courses 01/ 08/ 2019 153 c¢e]

Language Lab 03/ 02/ 2020 182 ce]

Renedi al Coachi ng 30/ 09/ 2019 93 ce]
Soft Skill 14/ 10/ 2019 579 TRAI NI NG

PLACEMENT CELL, G4

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Mock 223 223 Nill 29
I nterviews
2020 Car eer 327 168 Nill 37
Counsel I'i ng
2019 Apti tude 271 271 Nill 49
Cl asses
2019 Pl acenent 497 497 Nill 59
Activity
Cl asses
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vedant u, 712 78 Surya Con, 26 24
Capital Via, For ever
Extramarks, S Li vi ng,
teg Di nesh
I nf ot ech, Karti ke, SGF
Net 2Sour ce, Pvt. Ltd.,
Grazitti Int Samanant ar
eractive,Ob Group
itsys, Kat hmandu
I TVI A Vital Nepal ,
Cear, Maxdupa



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12398_Development_Schemes_1629371119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12398_Guidance_1629371221.xlsx

Trovo, Suave Heal th, Axis
Aut o, Wave Bank, Vedant u
Bever ages, , Kochar
Pi aggi o, , Nestl e
Shree Sai, , Tonmmy
The oeroi, H | figer
Tomy Suppl e Tech
H | figer I ndusti es
Pvt .
Lt d., Bel wo
Coalition
Technol ogi es
Dr. GBM Dukh
Ni war an
Hospi t al
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 3 BTECH ClVIL NI VS, VBA
ENGG. Jai pur SVIT,
Chandi gar h
2020 1 BTTM BTTM GN\DU, VBA
Antitsar
2020 2 BTECH ECE GN\DU, VBA
Antitsar
Lanbt on
Col | ege,
Canada
2020 1 BCOM BCOM Khal sa LLB
Col | ege,
Anri tsar
2020 3 BBA BBA Khal sa DI PLOVA I N
Col | ege, MARKETI NG,
Anri tsar MBA
d obal Group
of
Institutes,
Antitsar
2020 1 BHMCT BHMCT GLOBAL VBA
GROUP OF
| NSTI TUTES
2020 2 BCA CA GLOBAL MCA
GROUP OF
| NSTI TUTES
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12398_Placement_1629371406.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12398_Progression_1629372270.xlsx

Any O her 10
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
G obal Tabl e Tennis | NSTI TUTE LEVEL 103
League Season 1
d obal Footbal |l League | NSTI TUTE LEVEL 157
Season 1
A obal Badni nton League I NSTI TUTE LEVEL 56
d obal Footbal |l League | NSTI TUTE LEVEL 149
Season 2
d obal Prenier League I NSTI TUTE LEVEL 192
Season 2
Basant Fest I NSTI TUTE LEVEL 215
UDAAN NATI ONAL LEVEL 677
Aagaz (Fresher Fest) | NSTI TUTE LEVEL 553
Nat i onal Touri sm Day | NSTI TUTE LEVEL 140
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Tl Nl Ni |l Nill Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institutes have a student council constituted with Academi cally strong
students as its menbers. It operates with a sense of responsibility in dealing
with the student concerned activities. The Institute al so encourages
participation of student representatives in various decisions naking, academc
and administrative conmttees, this enable themin acquiring better Academ c
Envi ronnent. Student opinions and suggestions are considered to take neasures
in view of students perception. Institute puts efforts for the all-round
devel opnent of the students. Also student nenbers are involved in severa
Institute and Departnent |evel comrittees with active participation. Student
representatives are nomnated for this |QAC cell. The institute organi ses
annual cul tural Fest (Udaan), First year Fresher function (Aagaz), Farewell
function (Rukhsat) through Cultural conmittee. Fromall departments, students
representatives act as the nenbers of Core conmmttee, creative conmttee etc.
They always help the faculty in charge in organizing these events. Student
representatives play a major role in informng discipline related cases (if
any), helping to maintain harnony. Any type of Gievance regardi ng conmon
facilities or acadenmic related issues is brought to the notice of the concerned
i ncharge by the student nmenbers and is resolved at the earliest. Regular
interactions are schedul ed through neetings. The najor responsibilities of
Students Council are: 1. To pronote the interests of students anmpong the coll ege



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12398_Qualifying_1629374977.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12398_Activities_Organised_1629372876.xlsx

adm ni stration, staff nenbers as well as parents. 2. To apprise understudies
about any subject that concerns them 3. To consult students on any issue of
i mportance. 4. To organi ze educational and recreational activities for
students. 5. To organize an activity to identify the efforts of students
involved in organizing college activities. 6. To suggest activities to the
institutes’ administration that would i nprove the quality of life in the
canmpus. 7. To retain good relations, out of nmutual respect, with the staff and
parents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

G obal Alumi Association is registered under Societies Registration Act. (XXl
of 1860) with registration no. ASR/ 240 of 2016-17. Alumi are the anbassadors
of institutional qualities in the sphere of education all across the d obe

They are role nodels for their juniors and are highly endorsed by them The

Al ummi understand that even after graduation, they continue to remain connected
with their Alma Mater. One of the main purposes of alummi associations is to
support a network of forner graduates who will, in turn, help to raise the
profile of their juniors across the G obe. They have potential to contribute to
the institution in different ways and scale. They nmentor their juniors about
the career opportunities available in the industry, higher |earning, governnent
sectors etc. Providing expertise, our Alummi also contributes by delivering
Expert talk and sharing their industrial experience. Qur Alumi share their
know edge, experiences with our existing students in various areas including
Technol ogi cal Advancenents, Tinme Managenent, Financial Managenent, Marketing
Managerent, Digital Marketing, Banking, Devel opnent of self-discipline and
character, or in career managenment etc. Through this way, they help in

strengt heni ng confidence, inprove notivation and inculcate the right culture in
line with what our Institute intends to convey to our students. They are
continuously in touch with Training and Placenent Cell and are assisting in
organi zing industrial training, placenent drives for the students. Severa

books have been donated by our Alumi to the departnental |ibraries. Various

Al ummi chapters have been established at different Geographical |ocations which
not only give a warmwel come to the juniors on their arrival to a new place at
the time of joining their new job but also provide with all out assistance
required for initial settlenent and transit. These chapters organi ze regul ar
interactions at their specific locations round the year and update its Al ma
Mat er using various social platforns. Every year d obal Goup of Institutes
organi zes Alummi neet for its pass out students at different locations to
further strengthen the bond. Best alumi are felicitated. Recently one of our
Aluma, Ms Mohana Singh a graduate of BTech El ectronics and Comruni cati on

Engi neering who is the first woman fighter pilot of Indian Air Force was
felicitated during her visit to her Alma Mater.

5.4.2 — No. of enrolled Alumni:

1248

5.4.3 — Alumni contribution during the year (in Rupees) :

220000

5.4.4 — Meetings/activities organized by Alumni Association :

YES

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A obal Group of Institutes, Amitsar (G3) follows the policy of
Decentralization. The Managi ng Board consists of twelve nenbers including the
Director. Modst of the Academ c and Adm nistrative powers are del egated to the

Deans, Heads of the Teachi ng/ Admi ni strative Departnments/ O fices, including
Research and Devel opnent. Managi ng body del egates all the academ ¢ and
operational decisions based on policies to the Dean Academ cs. Dean Academ cs
i npl ements these for the inprovenent in the Design and Execution of the
Acadeni ¢ plans. The Heads nanage day to day activities of the departnents with
the assistance of their faculty and technical staff. Each departnent organizes
various academi c, technical, know edge sharing activities through em nent
resource persons. |If any exigency arises, special neetings with the staff are
hel d to discuss and resol ve inportant issues of tinme-bound nature. The total
deci si on maki ng process is decentralized to ensure continuous interaction
bet ween the adm nistration, teachers and staff. Likew se, other units of the
institutes like library, sports, cultural etc have operational autonony to
perform under the various committees and association. The students are al so
i nvol ved from various departnments in the decision making process. Faculty
mai ntain the healthy relationship with students and tinme to tine nentoring of
students is done by respective nentor. The faculty are executing the policies
and prograns precisely and constructively. An inpresst of ampbunt Rs 1000/- has
been authorised to HOD to cater to small expenditures to neet urgent
requi renents of the departnment. The entire purchase of the institution is done
t hrough the various purchase conmittees forned fromtine to tinme. Heads of
Departnents are given full |everage to constitute various departmenta
committees required for all their academc related activities |ike Departnenta
Assessnment Committee, Tine Table Committee, Exami nation/Result Analysis
committee, Student Advisory Conmittee etc. Various Class In-charges, Co-
ordi nator of Placenment and Career Counselling Cell, Discipline M ntenance
Committee work together to build up teamto achieve the task. HOD is al so given
freedomto plan expert talks and do tie-ups with industry to boost academi cs
and give industrial exposure to the students. Faculty is given freedomto buy
requi red books, and expenditure of the same is paid out of library fund.
Director, who is the overall Head of the institute del egates financial plans
and policies to the concerned office superintendent. Regular neetings are held
in the department to achieve the goals set for the department. At Student |eve
various departnmental clubs |Iike Mechanical United C ub, John Sneaton C ub,

El ectoCrats Cl ub, Technovation C ub, Pharma C ub, Chef Kapoor Club etc. were
fornmed to nake the students aware and excel in their respective fields. Each
club is assigned a teacher coordinator who hel ps students for organi zing
various technical and Co-curricular activities at departnent |evel.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The procedure for adm ssion of
students is laid down by the | KGPTU
Jal andhar. Adm ssion of the students

follows a centralized pattern and it is
done in accordance with the norns set

by the University. The adm ssion for UG
and PG progranmes being run in the




institution is on the basis of nerit.
Students are also admtted from

different states and countries under

t he Managenent Quota of the institute

as prescribed by the University, for

which it strictly follows the adm ssion
criteria set by the University.

Institutes also offer various centre

and state | evel schol arships |ike
PMBSS, PMs-SC etc.

I ndustry Interaction / Collaboration

Every departnent organi zes industrial
visits in their respective field to
enhance the student’s know edge and to
expose the students to the corporate
wor |l d. Training and Pl acenent cell has
signed several MOU s with various
i ndustries. The experts fromthese
i ndustries conduct Webi nars/ Sem nars
for the students and faculty nenbers.
Interaction and col |l aboration with
i ndustry is organized by the institutes
to facilitate skill and know edge
application and to enhance the
enpl oynent opportunities for the
students. The enphasis is on
st rengt heni ng personal and professiona
net wor k t hrough wor kshops i nt ernshi ps
to provide better enpl oynent
opportunities.

Human Resour ce Managenent

The institutes foll ow decentralized
nodes of functioning, and works through
duly appointed committees. It practices

transparency and accountability
nmechani snms. Frequent neetings and
interactions are held with stakehol ders
to share views. The practice of work
all ocation has facilitated and
optimzed nulti-tasking conpetencies.
To ensure efficient working of the
system the adm nistration undertakes
random checki ng. The institute has a
Grievance Cell and a systemto redress
the conpl aints of the teaching and non-
teaching staff and the students. Wth
tinmely facilitation of entitlenents,
redressal of grievances and
appreci ation of tasks, the institute
ensures reconciliation of individual
situations with institutiona
mechani sns.

Li brary,
Infrastructure /

| CT and Physi cal
| nstrunent ati on

The Institutes Library is equipped
with CCTV caneras for overall
nmoni toring and surveillance. 9716 E-
Journals, NPTEL Vi deos, 35504 Text
books, 7016 Reference books, 86
Journals, 2 Digital Database, 243 CD
and vi deos, 10144 E- Books and E-




resources are accessible in the
library. 21 Computers with Internet
have been installed in the library.
Institute has W-Fi enabled canpus. It
has an extensive IT infrastructure
whi ch includes Projectors, conputers,
speakers, etc. It strengthens the
equi pmrents and infrastructure on a
regul ar basi s.

Research and Devel opnent

Gd has wel |l equi pped Project Labs,
Wor kshops and Centre of Excellence in
various departnents. Students of
various courses utilize these
t hroughout the senmester and for their
pre-final and final senester projects
as well as research work. Faculty and
students are encouraged to present and
publ i sh papers in International/
Nati onal Conferences as well as
Journals of repute. To maintain the
quality of research every project
report is checked for plagiarismbefore
subm ssion. Research pronotion board is
functional in the institute which neets
fromtime to tinme and | ooks after the
quality related discussion in research
and devel opnent .

Exam nati on and Eval uati on

Since the institutes are affiliated
to the | KGPTU, exam nation and
eval uation are held as per the rules
regul ati ons of the university and the
institutes strictly adhere to them Due
to COVID-19 Pandenic students were
fam liarised with online eval uation
during the even senester. The faculty
conduct ed various online exans for the
students. The questions papers prepared
by faculty nenbers for online exans
were duly checked and approved by HOD s
before sending to students through
various e-platforns. Mock exam sessions
were al so conducted for the students.
In 2019- 20 | KGPTU eval uati on centre was
again established in G3.

Teachi ng and Learni ng

The institutes follow a holistic
approach for growh and devel opnent of
students, through teaching |earning
met hodol ogy whi ch i ncl udes
presentations, quizzes, hands on
activities, case studies etc. the
physi cal classes were hanpered from
March 2020 onwards due to ongoi ng
COVI D-19 Pandemic. We switched to
onl i ne node of education, for which our
faculty worked very rigorously to
prepare power point presentation,
digital class notes, videos etc. ZOOM




pl atf orm was subscribed to conduct
online classes. Qur l|ibrary has 35504
Text books and nunerous journals,
magazi nes, newspapers and E-books.
Institute al so organi zes
Webi nar s/ Sem nars/ Wrkshops etc for
students to enhance know edge.

Curricul um Devel opnent

G3d is affiliated to | KGPTU. The
Uni versity has Board of Studies for
every departnment, which calls experts,
st akehol ders and industrialists for
outlining the syllabus and study schene
of the university. After finalizing the
syl l abus and schene, they discuss it
wi th Academ ¢ Council which includes
Directors and Principals of the
affiliated coll eges. Based on the
university curriculum I oad
di stribution sheet is prepared at the
begi nning of a senmester for all its
courses. From AY: 2019-20 syl | abus of
some courses |ike BCA, B.Sc. (Hons)
Agriculture, MCA were reframed by the
| KGPTU.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- Governance in planning and
devel opnment is executed in the
institutes, particularly, in
procur enent of
equi prent s/itens/creating
infrastructure etc., by floating e-
tenders as per the standard guidelines.
Since adm ssion of the students for
upcom ng acadenic years is an integra
part of the educational institute,
adm ssi on process of various progranmmes
is planned and perforned through online
facilities/portals. Various |ICT were
used for planning institute |evel
events and activities, for which the
institute uses e-mails of faculty.
Academ ¢ ERP system was further
enhanced in 2019-20 as conpared to
previ ous acadeni ¢ year by addi ng/
enhanci ng nodul es |i ke Acadeni cs,
Exam nati on and Reports.

Adm ni stration

The institutes have Bionetric
attendance for its entire staff. The
canmpus i s equipped with CCTV installed
at various promnent places. Institutes
staff uses Smartphone with inbuilt
soci al apps like Whatsapp to
communi cate in addition to regul ar
emails. Al heads have been provided
with official email ids nade on




institutes domain. They have al so been
provided with official institute nobile
phones. Al offices are connected with
intercom For current year, various
Modul es of Academ c ERP were further
upgraded for inproving institutes
Managenent | nformation System

Fi nance and Accounts

Wth the objective of producing
i medi ate information in Finance and
Accounts i.e. “Single Cick
Accounting”, this section of institute
is e-governed. The coll ege uses the
‘Busy Software’ for the transparent
functioning of Accounts Departnent.
Foll owi ng steps are inplenented for E-
Governance in finance and accounts: e
Students subnmit their fees through
Paynment Gateway/online banking in
addition to cash, DD. ¢ Institutes
credits salary to the staff through
online banking. « Paynent of bills
agai nst renuneration, honorarium and
vendors are al so done through online
banking facility.

St udent Admi ssi on and Support

GEd is affiliated to | KGPTU,

Jal andhar and foll ows adm ssion process
as laid down by it. The I KGPTU conducts
online counselling for Al CTE Courses
for all its colleges. The admi ssion for
UGC courses is done at institute's
| evel as per guidelines of the
University. The institutes adopt proper
mechani sm for ensuring publicity as
wel | as transparency in the adm ssion
process. Fromtinme to tine
advertisenments for admi ssion are given
in the | eadi ng newspapers and soci al
nmedia. Online enquiry formis available
at institute’s website followed by Iink
to paynent gateway. Student’s adm ssion
was done both through offline and
onl i ne node.

Exam nati on

GEd is affiliated to IKGPTU and its
gui delines are strictly adhered to. Two
M d Senester Tests are conducted. The
schedul es of Md Senester Tests (MST)
are communi cated to students and
faculty in the beginning of the
semester through institutes acadenmnic
cal endar. At the end of the senester,
Practical/ viva is conducted and
assessed jointly by internal and
external exami ners. The M d senester
exam nations are followed by the final
end senester exans. Due to COVI D-19
Pandem ¢ students were eval uated
online, during the even senester. The




faculty conducted various online exans
for the students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Prof. Sahil NI L | STE(LM 3000
Shar ma
2019 Prof. Anil NI L | STE(LM 3000
Jaswal
2019 Prof. H MASHU NI L | STE(LM 3000
TRI PATHI
2019 Prof. Amt NI L | STE(LM 3000
Pur i
2019 DR, LEENA NI L | STE(LM 3000
JAI'N
2019 DR. AMAN SO NI L | STE(LM 3000
2019 DR.  MANI NDER NI L | STE(LM 3000
SI NGH
2019 Dr. Manohar NI L | STE(LM 3000
Si ngh Sai ni
2019 Dr. Manohar NI L FI E( FM 4500
Si ngh Sai ni
2019 Dr. Manohar NI L | CE (LM 4000
Si ngh Sai ni
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop NI L Nill
on *“ 19/ 09/ 2019 |19/ 09/ 2019
Andr oi d
Apps Devel
opnent”
2019 Sem nar Sem nar 11
on “d obal |on “d obal |20/09/2019 [20/09/2019
Technol ogy |Technol ogy
Evol uti on” |Evol uti on”
2019 Sem nar Sem nar 8
on “Green | on “Green |25/10/2019 |25/10/2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12398_Faculty_Emp_1629373569.xlsx

Bui I di ng Bui | di ng
To G een To G een
Cities” Cities”
2019 Senm nar Seni nar 41 11
on” Human | on” Human [11/12/2019 (11/12/2019
Val ues” Val ues”
2019 FDP on” NI L 58 Ni |l
| nnovati on 14/ 12/ 2019 |14/ 12/ 2019
and
Creativity
in
Educati on”
2019 NI L Wor kshop Nill 29
on “Ofice |16/12/2019 |18/12/ 2019
Laboratory
Managenent
2020 Wor kshop Wor kshop 50 21
on on 08/ 01/ 2020 |08/ 01/ 2020
awar eness | awar eness
of I KGPTU | of | KGPTU
Adm ssion | Admi ssi on
policies policies
and and
Procedur es |Procedures
2020 Senm nar Seni nar 48 5
on “Latest |on “Latest [07/02/2020 |07/ 02/ 2020
| nnovati on |l nnovati on
s” s”
2020 NI L Wor kshop Nl 8
on “ Fire |13/02/2020 |13/02/2020
Control Te
chni ques”
2020 NI L Wor kshop Ni Il 32
on “Best 04/ 03/ 2020 |04/ 03/ 2020
Practices
in Ofice
Adm ni stra
tion”
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on Hunan
Val ues

25/ 12/ 2019

31/12/ 2019

07

FDP on
Comput er
I nt egrated
Manuf act uri ng
and CNC

25/ 05/ 2020

29/ 05/ 2020

05



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12398_Development_training_programmes_1629374007.xlsx

Webi nar on” 5G 27 23/ 03/ 2020 23/ 03/ 2020 01
| OT and
Comput i ng”

Sem nar on 48 07/ 02/ 2020 07/ 02/ 2020 01
“Lat est
| nnovat i ons”

Wor kshop on 50 08/ 01/ 2020 08/ 01/ 2020 01
“Awar eness of
| KGPTU
Adm ssi on
Pol i cies and
Pr ocedur es”

FDP on 58 14/ 12/ 2019 14/ 12/ 2019 01
“l nnovati on and
Creativity in
Educati on”

Sem nar on” 41 11/ 12/ 2019 11/ 12/ 2019 01
Human Val ues”

Senmi nar on 38 25/ 10/ 2019 25/ 10/ 2019 01
“Green Building
to Geen
Cties”

Sem nar on 36 20/ 09/ 2019 20/ 09/ 2019 01
“d obal
Technol ogy
Evol uti on”

Wor kshop on *“ 53 19/ 09/ 2019 19/ 09/ 2019 01
Androi d Apps
Devel opnent”

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

18 18 11 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Maternity Leave, Study Maternity Leave, Study Group I nsurance,
Leave, Free Leave, Medical Leave, Schol arshi p Schene, Cash
Transportation for Free Transportation for Prizes For University
faculty and staff, faculty and staff, Group Toppers.
Medi cal Leave, Paternity | nsur ance.
Leave, G oup | nsurance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has established a mechani smfor conducting internal and external
audits on the financial transactions every year to ensure financial conpliance.
The committee thoroughly verifies the inconme and expenditure details and the
conmpliance report of internal audit is submtted to the managenent of the
institute through director. The accounts of the college are audited by



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12398_Training_Programmes_1629374337.xlsx

chartered accountant regularly as per the governnent rules. Any queries, in the

process of audit would be attended i medi ately along with the supporting
docunments within the prescribed tine limt. The audited statement is duly
signed by the authorities of the rmanagenment and chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
MANAGEMENT 2600000 STAFF WELFARE SCHEME
View File
6.4.3 — Total corpus fund generated
2600000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Affiliating Yes DI RECTOR, G4
Uni versity | KG

PTU, Jal andhar

Academ ¢ Yes

Affiliating Yes DI RECTOR, G4
Uni versity | KG

PTU, Jal andhar

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e To help guide and participate in various devel opnental activities of the
Institutes. ¢ It inproves students - teacher interaction ¢ To strengthen
nmentoring, training and educational tours

6.5.3 — Development programmes for support staff (at least three)

techni ques. ¢« Wrkshop on awar eness of | KGPTU
Encouragi ng themto acquire conputer
speakers

e Workshop on Fire control

Admi ssi on policies and Procedures. -
skill. e« Interaction with notivati onal

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Established new | abs in the Pharmacy Departnent. o Enhancenment of Academ c

ERP. ¢ Construction of new Boy’s hostel
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Sem nar 11/12/ 2019 11/12/ 2019 11/12/ 2019 41
on” Human



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12398_Funds_or_Grants_1629374433.xlsx

Val ues”

2019

FDP on”
| nnovati on
and
Creativity
in
Educati on”

14/ 12/ 2019

14/ 12/ 2019

14/ 12/ 2019

58

2019

| QAC 11th
Meet i ng

19/ 11/ 2019

19/ 11/ 2019

19/ 11/ 2019

15

2020

Wor kshop
on awar eness
of | KGPTU
Adm ssi on
policies and
Pr ocedur es

08/ 01/ 2020

08/ 01/ 2020

08/ 01/ 2020

50

2019

| QAC 10t h
Meet i ng

06/ 08/ 2019

06/ 08/ 2019

06/ 08/ 2019

15

2019

Wor kshop
on out cone
based
educat i on
NBA/ NAAC

13/ 08/ 2019

13/ 08/ 2019

13/ 08/ 2019

113

2019

| SO Certif
i cation

02/ 08/ 2019

02/ 08/ 2019

02/ 08/ 2019

887

2019

Wor kshop
on “ Android

Apps

Devel opnent”

19/ 09/ 2019

19/ 09/ 2019

19/ 09/ 2019

53

2019

Sem nar on

“d oba
Technol ogy
Evol ution”

20/ 09/ 2019

20/ 09/ 2019

20/ 09/ 2019

36

2019

Sem nar on
“Green
Bui | ding To
G een
Cities”

25/ 10/ 2019

25/ 10/ 2019

25/ 10/ 2019

38

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on 12/ 09/ 2019 13/ 09/ 2019 219 123
Wnens Ri ghts
as a Human
Ri ght
Sem nar on 05/ 11/ 2019 06/ 11/ 2019 188 117



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12398_Quality_Initiatives_B_1630046484.xlsx

* Shapi ng G oba
St andar ds on
CGender
Equality’

Tal k on 29/ 01/ 2020 30/ 01/ 2020 196 102
CGender
Disparities in
Econom ¢ and
Political
Scenari o

Seni nar on *“ 04/ 02/ 2020 05/ 02/ 2020 217 157
Econom ¢
Enmpower nent  of
| ndi an Wonen”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of Power requirenment of the Institutes met by the Renewabl e Energy
Sources: 60 Searching for the right nethod of using Renewabl e resources is a
task that is growing ever nore inportant as the earth’s supply of non-renewabl e
resources continues to dwindle. dobal Goup of Institutes is very nuch
committed to preserve environnent in its entirety. To incorporate environmenta
consci ousness anong peopl e regardi ng consequences of human activities on
envi ronment, nunerous awareness programres were organi sed by the institutes for
its students and faculty nenbers. ¢ Solar Energy: In a step towards
Envi ronnent al Consci ousness, G obal Goup of Institutes becane first in the
regi on anong self financed Technical Institutes to install a Solar Plant. W
have installed 213 Kilowatts Roof Top Sol ar Power plant. It is expected to
generate over 3, 00,000 units per year. This will be catering to nearly 60 of
the institutes total power consunption. The installed solar power plant wll
reduce the carbon footprints eni ssions by approxi mately 289845 Kgs annual | y.
This initiative is not only a step towards reduced dependence on oil and fossi
fuels rather a strong gesture in maintaining and protecting the green
environment. ¢ Rain Water Harvesting: The institutes have constructed severa
rai n-wat er harvesting units at prom nent places. Wth the help of these units
we are harvesting rain water and after filtering, adding it to the ground
water. It helps in maintaining ground water |evel which otherwi se is depleting
every year. e« Usage of Recycled Water: The institute has constructed a Sewerage
Treatnment Plant for the treatnent of all the waste water. The unit is approved
by Punjab Pol lution Control Board, Governnment of Punjab. The treated water is
stored in underground pits fromwhere it is punped to various |awns and
grounds. Dedi cated pipes have been laid for the irrigation of treated water. -«
Green Canpus: Institutes have planted variety of Herbal, Medicinal, Fruit,

O nanental, and other value added trees for making the canpus green. The
responsibility for its maintenance and up-gradation lies with the Departnent of
Agriculture. The description of plants was al so added so as to make an i npact
on the visitors about green bodies. ¢« Plastic Free Canpus: The institutes have
made a policy to limt use of non recyclable plastic in the canpus. As such we
have banned use of disposable cutlery, cups, glasses and plates etc. in the
canteen and at other places. ¢ A semnar on “An Eco-Friendly Solution to HVAC
CO2 Cooling Technol ogy” was conducted to pronote energy and cost-efficient
techniques in order to control the rising anbient tenperature of air. ¢ Energy
Conservation: Mst of the existing tube lights have been replaced by energy
efficient LEDs at various locations, viz., corridors, nultinedia centre,
auditorium class-roons, |abs, Academ c Branch, Training and Pl acenent O fice
and Admission Cell etc. in the institute.




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes 13

Ranp/ Rai | s Yes 4

Rest Roons Yes 6

Scri bes for exam nation Yes Ni Il
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 10/ 2 02 Tree PI Pur e 195
019 antation | Air and
Drive Car bon Se
questrati
on
2020 1 1 17/ 01/ 2 02 Al ds H VvV 271
020 Awar eness | probl ens
Camp in and
near by synpt ons
vill age
2020 1 1 20/ 01/ 2 01 Abuse To 243
020 of drugs spread
and its |awar eness
effects about
subst ance
abuse
2020 1 1 27/ 01/ 2 01 Ent repr To 187
020 eneurship bring
awar eness
about sel
f-enpl oym
ent
2020 1 1 04/ 02/ 2 01 Hygi ene 267
020 and Sanit |Awar eness
ation of
Programe | hygi ene
i n nearby |and sanit
vill age ation
anong
soci ety
2019 1 1 27/ 08/ 2 02 | ssues 183
019 Bal anced | rel at ed
Di et Canp W th




G owt h
and Devel
opnent

2019

02/ 0
019

9/ 2 02

I nterna
tional
Nat ure Co
nservatio
n Day:
Awar eness
Activity

Awar eness
about sus
tai nabili
ty of
natural r
esour ces.

179

2019

09/0
019

9/ 2 02

Heri t age
vl k

| nporta
nce of
H storic
bui | di ngs

87

2019

17/ 0
019

9/ 2 02

Swaach
Bhar at
Abhi yaan

Creat ed
awar eness
for maint

ai ni ng

al
around cl
eanl i ness

407

2019

15/1
019

0/ 2 02

Smal |
Scal e

| ndustry
- MSME

Sel f em
pl oynent

213

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human Val ues and
Pr of essi onal Ethics

16/ 07/ 2019

t echni cal

essenti al

As we transit through
transformation
the nature of skills
on a daily
bases keeps changi ng
according to the externa
envi ronment .
institutes foll ow a set
of life skills suitable
for the current scenario
and nostly stress on
posi tive thinking,
personal ity devel opnment,

The

enhanci ng sel f-
confidence, team buil ding
etc.

Code of Conduct for

Facul ty

16/ 07/ 2019

Faculty have to play as
role nodels for the
students. They are

expected to follow the

regul ati ons of university
for the tinely conduct of
classes with sincerity in
a di sciplined way.
Faculty Menmbers are al so
expected to respect the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12398_Inclusion_1629350164.xlsx

rights and academ c
freedom of students. In
addition to academ cs,

they are expected to

enlighten the students on
noral val ues and
prof essi onal ethics so as
to make themt he good
citizens of the nations.

Code of Conduct for
St udent s

16/ 07/ 2019

Students are expected
to conduct in a
di sciplined way at al
times while in canpus, in
a manner that befits
executives in the making.
They are expected to be
in Institute every day
and on tinme for each
class, as per the
academc tine-table,
cl ass tests exam nati ons.
They shoul d ensure a
m ni num of 75 percentage
att endance during each
senmester in all subjects.
Students are expected to
be punctual for their
cl asses, semnm nars
assessnent test etc.
Carrying/ using nobile
phones in academ c areas
i ke cl assroons,
corridors, library, lab
etc. is strictly
prohi bit ed.

Code of Conduct for
Parents

16/ 07/ 2019

Parents of the students
are expected to uphold
the vision, values and
ethos of the Institutes.
Parents shoul d di spl ay
courteous and respectful
behavi our towards the
institutes staff
(teachi ng and non-
teaching). The Institutes
expect the parents and
not any relatives to dea
with the authorities in
matters regarding the
students, unless it is
duly infornmed by the
parents in an officially
assi gned procedure.
Parents are expected to
noni tor their wards
activities |like
att endance, acadenic




wor k, internal and
ext ernal exam narKks.
Parents are authorised to
call concerned teacher
for any required
i nformation.

Code of Conduct for 16/ 07/ 2019 Enpl oyers are expected
Enpl oyers to select the students
for various job positions
purely on the basis of
merit and their
performance in the
screeni ng processes. They
shoul d pay renuneration
as pronmi sed and as per
i ndustry standards. They
are expected to provide
institutes with true
f eedback based on the
performance. The
enpl oyers mnust provide
opportunities for growh
and career enhancenent.
The enpl oyers shoul d
believe in having a | ong
lasting relation with the
institutes and as such
conduct various training
sessions for the students
as well as faculty
menbers. They are further
expected to follow the
| aw of justice.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

A session for “ A 01/ 10/ 2019 01/ 10/ 2019 183
Leadership on
Mahat ma Gandhi ”

Corruption Free 11/11/ 2019 12/ 11/ 2019 217
I ndi a
Positive Attitude 21/ 01/ 2020 21/ 01/ 2020 167
Bui | di ng
Nati onal Val ues 17/ 02/ 2020 18/ 02/ 2020 197

and Nati onal
Integration in
addition to Human
Val ues

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institutes have taken several neasures for naking the campus eco-friendly.
1. Solar Energy: In a step towards Environnental Consciousness, d obal G oup of
Institutes became first in the region anong self financed Technical Institutes
to install a Solar Plant. W have installed 213 Kilowatts Roof Top Sol ar Power
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plant. It is expected to generate over 3, 00,000 units per year. This will be
catering to nearly 60 of the institutes total power consunption. The installed
sol ar power plant will reduce the carbon footprints emn ssions by approxi mately
289845 Kgs annually. This initiative is not only a step towards reduced
dependence on oil and fossil fuels rather a strong gesture in maintaining and
protecting the green environnent. 2.Energy Conservation: Mst of the existing
tube |lights have been replaced by energy efficient LEDs at various |ocations,
viz., corridors, nultinedia centre, auditorium class-roons, |abs, Academc
Branch, Training and Placenent O fice and Admi ssion Cell etc. in the institute.
3. Usage of Recycled Water: The institute has built Sewerage Treatnent Pl ant
for waste water treatnment. There is proper nechanismto utilize the recycled
water for irrigating the | awns, grounds etc. 4. Eco-friendly Canteen: The
institute has banned di sposable plastic itens (cups, glass, cutlery etc.) usage
at the canpus canteen, Café, Juice bar, Burger-hut stalls to nake the canpus
eco-friendly. 5. Plantation: Departnment of Agriculture arranged field trips as
a part of environmental awareness prograns for students. Students of the
institute planted a variety of trees on ‘Earth Day’ . The description of plants
was al so added to make an inpact on the visitors. 6. Solid Waste Managenent: To
make the canpus litter-free, there is a ban on the littering and burning of
solid waste in the canpus. Routine checking is done to have strict conpliance.
Dustbin Stands are permanently installed at various places. The institutes have
a tie up governnent approved solid waste nanagenent agency to |ift the solid
waste fromthe campus. 7. E-Waste Managenent: The institute has a policy to
take utnost care regardi ng e-waste managenent. The institute has a tie up with
governnent approved e-waste handling organi sation for disposal of old LCD
screens, Keyboards, Myuse, Processor, Mtherboard and RAM etc. 8. Mtion Sensor
Light: In order to save power, traditional sw tched boards were replaced with
notion sensor |ights.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

To build a vibrant and supportive conmunity by markedly expandi ng opportunities
to connect and explore ideas for the benefit of nation and its people, d oba
Group of Institutes have sensed the societal requirenments and provided
excel l ent opportunities that are responsive to the needs of the community. CQur
educational institutes help students to neet Econom c, Social, Creative and
Envi ronnental challenges to becone participants in shaping the world of the
future. Qur best practices through delivery of variety of programes ensure the
opening up of frontiers of higher order thinking and problemsolving to instil
and ignite creative sparks that lie in the young aspirants. The
steps/initiatives followed by our institutes foster the cooperation between
t houghts and actions by |earning through exchange of ideas, expertise and best
practices. Sone of these practices are given bel ow. (i)E-TEACH NG PRACTI CES
DURI NG THE PANDEM C TI ME: The chall enging situations in the current scenario
have conpel | ed everyone to adopt | atest technol ogi cal nodes. Qur institutes
have adopted several |IT tools such as Zoom and Google Meets in order to provide
uni nterrupted education to all its students irrespective of their |ocation.
Moreover, to neet their requirements Power Point presentations and Digitised
handwitten notes were enailed to the students, so that they do not |ag behind
due to the non-availability of books during the period of COVID-19. Wth the
wel | - grooned teaching faculty, we have provi ded education in a safer zone by
using e-tools. Teaching faculty was allowed to work fromhome in case of any
heal th problem As a goodw ||l gesture the nanagenment announced to grant 21-Days
Leave with Pay for any COVID-19 infected staff menber. (ii) ONLI NE TRANSPARENT
EVALUATI ON SYSTEM The institutes are in practice of delivering a transparent
eval uation system whether it is internal or external senester exam nation.
Movi ng one step ahead, the institutes have started using CGoogle Fornms/ MST' s




eval uation systemin the current circunstances of COVID-19 through online
subm ssion of assignnents and examni nation for the conveni ence of the students.
As a part of continuous eval uation, assignnents and tests are processed through
online node. After evaluation of these tests and assignnents, the problens
faced by the students are discussed in the Zoom Meeti ng Sessions to discuss the
strengt hs and weaknesses of the respective student. Mreover, transparency is
mai nt ai ned before finalization of marks. (iii) VIDEO REFERENCES: To assi st
students for gaining know edge on Practical related subjects, videos were
devel oped by the teachers and upl oaded on You-Tube and Institutes’ Wbsite. The
link was shared with all the students during the Pandenmic. (iv) COVID 19
PROTECTI ON I NI TI ATI VES: As a precautionary nmeasure, to nake our canpus COVI D19
Safe, foot operated sanitiser dispensers have been placed at prom nent places.
Everyone including staff and visitors were checked for tenperature, asked to
sani tise hands, wear mask before entering the prem ses. Free nask were
distributed to the needy at the main gate. (v) ONE SEMESTER/ SI X MONTHS
TRAINING Training Placenent Cell of the institute provides world class
training and enpl oynent opportunities to the students in the |eading
organi zations. As a part, our institutes have opted long lasting practice of
gi ving opportunity of six nonths training to the final year B. Tech students in
col l aboration with various industries. Many industries/corporate houses
approach the training and placenent office for selection of students for this
six months training. They train these selected students in the real industria
envi ronment. Many industries al so provide handsone stipend during the training
period. This six nonths training is made mandatory and forns a significant part
of their curriculum Faculty nenbers of the respective departnents are
appoi nted as nentors for each student who assess their progress during training
period by visiting the industries where these students are undergoi ng training.
The industry appoints nmentor at their level and give the students suitable
projects so that students can concentrate on their work effectively. (vi)
| MPROVI NG SOFT SKILLS - The institute with the help of Training and Pl acenent
Cell keeps on inproving soft skills of the students to boost up placenents.
Dedi cated staff is appointed to achieve this aim Sem nars/ VWbinars and G oup
Di scussion rounds are al so organi sed to enhance their skills which further help
the students to crack their interview rounds whenever conpanies visit for
pl acenment drives. (vii) FEEDBACK- Feedback is taken regularly at various |levels
to make the academ c environment nore transparent and effective. Provision of
f eedback from stakehol ders hel ps us to understand their range of perceptions.
It gives a set of rich information which the institute uses to enhance its
strengths and renove deficiencies if any. During COVID-19 Pandemni c the
institutes switched to online node of feedback using Google fornms etc.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. gl obalinstitutes.edu.in/about/igac/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

d obal Group of Institutes after nmerger as per Al CTE Schene is providing multi-
disciplinary education in the field of Engi neering, Managenent, Pharnacy,
Agricul ture, Para Medical, Hotel Tourism Managenent etc. The institutes inits
huge canpus are catering to the needs of society with its own attributes which
makes it ‘distinct’. Even in the chall engi ng days of Pandem c, the nanagenent
has put all its efforts to continue wth the quality delivery of educational
services. Wth its tinely efforts, the institute pronotes offline and online
(during pandem c) education in all the streans. The various initiatives
i ncl udes providing eatables at subsidized rates by Hotel Managenent Depart nent



https://www.globalinstitutes.edu.in/about/iqac/best-practices/

, Supplying saplings at nomi nal rates by the Agriculture Departnent, Devel oping
own sanitizer by the Pharmacy Departnent, having |In-house blood testing
mechani sm and Providing ‘Hands on Training for its students etc. These

di stinct features are echoed in all our actions and provide a cordi al
environment to inter-state and foreign students al so. This environnment is the
upshot of the succeeding strengths of the institutes’ conmunity and consists of
attributes like: 1. Solar Energy- In a step towards Environnental

Consci ousness, d obal Goup of Institutes becane first in the region anmong self

financed Technical Institutes to install a 213 KW Roof Top Solar Plant. 2.
Prime Location- The institute is situated on the National H ghway having its
own fleet of 28 buses which facilitates confortable conmuting of students and

staff nenbers with in radius of around 65 Kilonmetres. 3. Green Canpus-The
campus i s spread over 24 acres, having pollution free and | ush green
surroundi ngs. 4. Infrastructure- The institutes have ultra nodern buil dings,

| abs equi pped with | atest machi nes and equi pnents, Air Conditioned Auditorium

Conference Halls and class roons, Playgrounds for all major sports, Gymmasi um

facilities for indoor ganmes and cafeteria etc. which makes the canpus a richly

liveabl e and | ovabl e place to get whol esone education. Air-cooled roons with
attached bat hroons and hot-water geyser facility are available in the
institute’ s hostels. Fully furnished Guest house is available in the canpus for
of ficial guests. 5. Horse Riding Club- The institutes are first and only of its
kind in the region to start a Horse Riding Club in its canpus. 6. Pool Canpus-
The institutes have energed as Placenent Hub not only for its own students but
al so for students of nearby coll eges of the region who cone for attending the
various placenent drives organi sed by the A obal Goup of Institutes. 7. Centre
of Excellence- In order to provide hands on training and practical exposure to
the students, the institute is going beyond the syllabus prescribed by the

| KGBPTU and has nmade centres of excellence nanely H gh Performance Autonobiles,

Robotics and Industrial Automation, Big Data and Mbile Conputing, Mdern Live

Kitchen, Net house for round the year cultivation of organic vegetables, blood

sanpling and testing where student get exposure to neet any industrial/ rea
Iife chall enge under the able | eadership of their teachers.

Provide the weblink of the institution

https://ww. gl obalinstitutes. edu.in/about/igac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Wthin challenging mlieu, the institutes are creating alternate spaces of

| earning through tactful use of tinme and possibilities to help the students and
community. To nove beyond the outlines of prescribed syllabus to read and
critique the world around, thus equipping themto be a part of the civil society,
the Gobal Goup of Institutes plans for the following in the next academ c year
(2020-21): 1. Starting- up of New Course in Departnent of Pharmacy: Understanding
the needs of students , the nmanagenent is planning to start a new course nanely
BSc Operation Theatre Technology. 2. Signing of MOU s: MOU s will be signed with
renowned industries, hospitals, hotels etc for further skill enhancement and
provi ding practical exposure to the students. 3. Arrangi ng Wbi nars and Tal k
Sessions: As, the industrial visits may not be feasible during the ongoing
Pandem c, Interaction Progranmes and Webinars will be arranged for the students ,
to keep themupdated with the pul se of the industry. 4. Safety Measures during
the days of pandenic: To ensure uninterrupted Teachi ng Learni ng Process during
the Covid-19, the institutes will be nmaking safer arrangenents for teachers. ‘(One
Teacher Per Rooni policy will be strictly enforced. Specific guidelines will be

i ssued to bring Personal Laptops in order to avoid close contact with one

anot her. 5. Regul ar Checkups: As a precautionary neasure, RT PCR Testing drives
wi || be organised periodically for the teaching and the non- teaching staff in
the canmpus. 6. Vaccination Drive: For the convenience of all teaching and the
non- teaching staff, Vaccination drive will be conducted in the canpus as and
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when vaccine for COVID-19 is |aunched by the Governnent. 7. Organic Farm ng

Verm culture and Pisciculture: The focus will be nmade on Organic Cultivation of
fruits and vegetables in the canpus. Vernmiculture will be started near the
agriculture fields. The institutes also plan to start Fish Farnmng in the near
future. The institute will build infrastructure for accommobdati ng goats, pigs,
cows, hens etc as per requirement of Agriculture Departnent. 8. |nprovenents in
Exi sting Infrastructure Plan: The institutes plan to upgrade various

| aboratories, renovate class roons into smart class roons. 9. Infrastructural
Devel opnent: Expansi on of Pharnacy | abs as per syllabus and buyi ng new equi prents
for these labs. Also, the institute is planning for devel opnent of Aseptic Roons.

Wthin challenging mlieu, the institutes are creating alternate spaces of

[ earning through tactful use of tinme and possibilities to help the students and
community. To nove beyond the outlines of prescribed syllabus to read and
critique the world around, thus equipping themto be a part of the civil society,
the dobal Goup of Institutes plans for the following in the next academ c year
(2020-21): 1. Starting- up of New Course in Departnent of Pharnacy: Understanding
the needs of students, the managenent is planning to start a new course nanely
BSc Operation Theatre Technol ogy and D Pharnmacy. 2. Signing of MOUs: MU s will
be signed with renowned i ndustries, hospitals, hotels etc for further skil
enhancement and providing practical exposure to the students. 3. Arrangi ng
Webi nars and Tal k Sessions: As, the industrial visits may not be feasible during
the ongoi ng Pandenic, Interaction Progranmes and Wbinars will be arranged for
the students , to keep themupdated with the pulse of the industry. 4. Safety
Measures during the days of pandem c: To ensure uninterrupted Teachi ng Learni ng

Process during the Covid-19, the institutes will be making safer arrangenents for
teachers. ‘One Teacher Per Roomi policy will be strictly enforced. Specific
guidelines will be issued to bring Personal Laptops in order to avoid close
contact with one another. 5. Regular Checkups: As a precautionary neasure, RT PCR
Testing drives will be organised periodically for the teaching and the non-
teaching staff in the canpus. 6. Vaccination Drive: For the conveni ence of al
teaching and the non- teaching staff, Vaccination drive will be conducted in the
canpus as and when vaccine for COVID-19 is |aunched by the Governnent. 7. Organic
Farmi ng, Verm culture and Pisciculture: The focus will be nade on Organic
Cultivation of fruits and vegetables in the canpus. Vermiculture will be started
near the agriculture fields. The institutes also plan to start Fish Farming in
the near future. The institute will build infrastructure for accommodati ng goats,

pi gs, cows, hens etc as per requirenent of Agriculture Departnment. 8.

| mprovenents in Existing Infrastructure Plan: The institutes plan to upgrade
various | aboratories, renovate class roons into smart class roons. 9.

I nfrastructural Devel opnent: Expansion of Pharmacy | abs as per syllabus and
buyi ng new equi pnents for these |abs. Also, the institute is planning for

devel opment of Aseptic Roons. 10. Community Kitchen: The institutes wish to start
a conmunity kitchen which will serve food at a very nomi nal and affordable price
to the needy ones as a goodw || gesture to the society.
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